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Another big 

policing year 

By Norman Hicks. Photograph by Paul Kemp 


■ As 2006 drew to a close , TalkThrough caught up with 
Chief Constable Steve Love during a brief pause in his busy 
schedule and asked him how we have been involved in what 
has been another big year for the British Police Service. 


One of the major events in the police 
world during 2006 was the former Home 
Secretary's call for all English and Welsh 
Police Forces to prepare for restructuring, 
involving smaller county Forces merging 
to form larger organisations, better able 
to cope with some of the major law and 
order challenges they face. However, the 
policy of compulsory restructuring was 
later abandoned by the Home Office, in 
favour of closer collaboration between 
existing Forces. 

W hat are your views on the entire 
debate? 

This year was certainly the year when 
restructuring of English and Welsh 
Police Forces nearly happened and then 
suddenly didn't. I also attended the 
Scottish ACPO conference where closer 
collaboration between Forces to give 
better value was on everybody's lips. 

The important thing for the MDP is that 
the restructuring was originally driven 
by a shortage of "protective capability" 
in smaller individual Forces, by which I 
mean such things as public order, 
firearms, serious crime. Operational 
Support Units and surge capability. 
Given that there is this national 
shortage and that these are some of the 
things that we provide to the MOD, we 
decided it was best to stay firmly out of 
restructuring and it turned out to be 
the right decision. This has left us able 
to get on with the job this year, which 
we have done. 

The Home Office is making a big 
drive for neighbourhood policing. 

W hat are we doing? 

It is remarkable how there is a direct 
crossover of almost everything that is 


happening in Home Department Forces 
into the MDP. Our parallel with 
neighbourhood policing is the Home 
Front initiative, which was featured in 
the last edition of Talk Through. It 
involves our Unit Beat Officers doing 
exactly the same as neighbourhood 
policing officers, in bringing together 
and co-ordinating the whole network 
of people who contribute to the safety 
and security of the community on their 
patch. It is a really good initiative and I 
will be out on the road personally in 
2007, promoting it to our customers. 

You are on the ACPO Terrorism 
Committee - what is the latest 
from there? 

Not only am I on the Terrorism 
Committee but we are represented, 
through ACC John Bligh and his team, 
at the Guardian group of Forces that 
protect London. Operationally, I am 
very proud of our contribution at a very 
high professional standard to the 
investigations following the alleged 
aircraft bombing cases. Over the coming 
year the ACPO Terrorism Committee 
will be active in establishing a new 
regional anti-terrorism structure and I 
look forward to being a part of that. 

You were asked at the Defence 
Police Federation annual 
conference in November whether 
there is going to be a “ Border 
Police ” and, if so, woidd we be 
involved. How did you respond? 
Illegal immigration, nationality and the 
movement of criminals and their assets 
across national borders are areas of 
growing concern within policing 



generally. As things stand there are no 
plans for a "Border Police" but it is, not 
surprisingly, an issue I keep a close eye 
on. Chief Supt Chris Bales of MOD 
Police is seconded to the Immigration 
Service in charge of all its police 
enforcement arm - a fascinating job for 
him and a high profile engagement by 
the MDP. 

You mention crime. Are we part of 
the national scene there? 

Yes, we are. All of the things happening 
within the MDP reflect what is 
happening in other Police Forces. Our 
focus on serious and significant crime 
matches the Home Department's focus 
on Level 2 and organised crime. Our 
target for recovering Defence property 
and money and criminals' assets 
exactly matches the way other Forces 
are focusing on the proceeds of crime. 
Even the centralisation of the CID, 
although we have done it for our own 
good reasons, matches a general trend 
towards centralisation of CID talent 
and assets in other Forces. And our 
NIM process is, of course, the national 
standard in every Police Force. 


CONTINUED . . . 



Another big policing year 


You appointed yourself Diversity 

Champion in 2006. Is it normal 
for the Chief Constable to do that? 

Yes, it is. It's a decision I took willingly, 
because I think it is really important 
that people are treated fairly, 
consistently and with respect, which is 
what Diversity is really about. I am not 
interested in Diversity for the sake of 
political correctness, but only because it 
will make us a better Force with a better 
future if we can recruit, retain and 
promote people from a wide variety of 
backgrounds and they can all work to a 
high standard to give the MOD a good 
product. The last edition of Talk 
Through focused, for example, on the 
contribution that women make in a 
whole range of important jobs. 

Does our handing over of the 
Pitcairn responsibility (as reported 
on page 8) represent a reduction in 
our overseas responsibilities? 

Not unless we let it. We are in a 
position to remain a major force in 
overseas policing and we should all keep 
reminding our Defence customers that 
our policing work overseas does not 


come out of their budget (it is paid for 
by the Foreign Office) and does strongly 
support Defence objectives. This year 
(2006) we have officers nominated as 
part of the international scoping team 
(to go to new countries to scope 
policing needs) in the Sudan and 
assessing Sierra Leone. Home 
Department Forces continue to find it 
difficult prioritising overseas policing, 
so the opportunity is there for us if we 
want it and work for it. There will be a 
particular need for people with crime 
skills and for managers and 
commanders. To anyone who is thinking 
about going, but not sure, I would say 
three things. First, all overseas 
experience counts for and is relevant for 
future promotion boards. Secondly, 
your presence overseas helps us secure 
our Force's future. Thirdly, policing 
overseas is a core output of this Force. 

We have had a Budget squeeze 
during 2006. How about other 
Forces? 

Different Forces are, of course, in 
different financial circumstances and 
that is one of the things which stalled 


the restructuring. Overall, most Home 
Department Forces have experienced 
real terms growth for the last few years. 
All the forecasts indicate that this has 
now come to a stop and Home 
Department Forces will now experience 
a squeeze, probably for several years. 
This is another reason why I see the 
value in the MOD having an 
independent policing capability. 

Finally, you seem to enjoy Passing 
Out parades, whatever the weather. 
Are we the only Force which still 
does them? 

I do not think we are the only Force, but 
you are right in that many Forces have 
moved to a more "college graduation" 
format. This, however, is an area where I 
as the Chief Constable of the Ministry of 
Defence Police, am proud to be old- 
fashioned. Even in these modern times, 
there are some occasions when a Police 
Force should look like a Police Force, act 
like a Police Force, celebrate the fact that 
it is a Police Force and mark the 
achievements of its police officers. At our 
parades we do not just pass out our 
recruits, but I also present the Police Long 
Service and Good Conduct Medal in 
person. A number of other Chiefs I know 
would like it our way. I certainly do. 


Farewell to Sir David O’Dowd 


The Ministry of Defence Police 
Committee has said farewell to 
Sir David O'Dowd, Police Adviser 
for England and Wales, who has 
reached the end of his term of 
office. 

Paying tribute to Sir David, MDP 
Chief Constable Steve Love told 
TalkThrough that he would be 
"a tough act to follow." 

He said: "He first came to my 
attention many years ago when, as 
Chief Constable of Northamptonshire 
Constabulary, he was one of the 
driving forces in promoting 
performance management in the 
Police Service. 

"Having just done a course on 
which his ideas were prominent, I got 
the job of leading a working party in 
the Cambridgeshire Constabulary, 
where I was then, to consider its 
introduction there. 

"Needless to say, we decided not 
to. And needless to say we were wrong 



SirDm’id O 'Dowd ( centre ) 


and were overruled. But it was a bit of 
an irony to find myself some years 
later, in charge of the MOD Police, 
being held to account for our 
performance by the Chairman of our 
Performance Management Committee, 
Sir David himself. 

"Sir David has been good for the 
MDP. He has worked tirelessly with us 
to keep us up to the mark on our 
business planning and performance. He 
has been an energetic and feisty 
contributor to our Police Committee. 
He has been an active and enthusiastic 
visitor to our front line officers and he 


has been a source of advice to both me 
and 2nd PUS. 

"We have a lot to be grateful to 
him for and wish him all the best for 
the future." 

Sir David O'Dowd was the Chief 
Constable of Northamptonshire Police 
from 1986 until 1993, before becoming 
the Inspector of Constabulary for the 
East of England and the Metropolitan 
Police for three years. 

During that time he served on 
numerous committees and also in an 
advisory capacity to government 
bodies. He was Head of Her Majesty's 
Inspectorate of Constabulary from 
1996 to 2001, developing a deep 
understanding of government and 
comparative policing across its 
strategic and tactical spectrum. 

Recently Sir David has been a 
prime mover in the police reform 
programme and was appointed by the 
Home Secretary to chair a dedicated 
"National Task Force" to reduce 
bureaucracy. 



By Norman Hicks 
Photographs: Paul Kemp 


MOD Police enjoy a challenge and so, when the call came last November to 
conduct a security search of Ely Cathedral, ahead of a Thanksgiving Service there 
for American Servicemen and women in the region, the answer had to be 'yes 7 . 
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Rising to a lofty challenge 


■ The task of organising the 
search fell to the Operational 
Support Unit, based at MDP 
Headquarters, Wethersfield 
and, with only one week 
until the service was due to 
take place, the team needed to 
act quickly to ensure that all 
the resources required would 
be available on the day. 

Less than 48 hours after receiving 
the request, T /Inspr Andy Walker, 
Police Search Adviser (Polsa), visited 
the cathedral to assess the nature of 
the task and concluded: "This is the 
biggest building I have ever been 
asked to search." 

Plans of the cathedral were 
provided by the church authorities 
and key cathedral staff identified as 
the principal liaison points for the 
search teams. 

The search teams themselves 
were drawn from OSU, DAC Melton 
Mowbray, HQ Ops Support and DSG 
Alconbury. 

With six hours to go before the 
service was scheduled to start, MOD 


Police personnel began to gather in 
the south car park in the shadow of 
the stunning medieval building, 
which rises majestically above the 
Cambridgeshire Fens and which can 
be seen for miles around. 

Inside the cathedral, life 
continued as normal, with school 
parties studying the ancient 
tombstones and other artefacts; 
prayer sessions; rehearsals for services 
later that day; visits by members of 
the public; the busy refectory serving 
meals as usual and the cathedral shop 
open for normal business. 

Conducting a detailed and 
meaningful search of such a large and 
complex building in those 
circumstances would test the mettle 



of any police Force, but MDP rose to 
the challenge not only with great 
professionalism, but with enormous 
patience and sensitivity. 

With T /Inspr Walker on hand to 
supervise the overall operation and 
offer advice based on his observ- 
ations earlier in the week, it was left 
to team leader PS Simon Munro and 
his 'scribe' PC Dave Christon, 
operating from the OSU control 
vehicle outside, to allocate tasks to 
the different teams and record the 
results of their searches. 

First to be sent in were the dog 
teams, consisting of a handler plus 
bomb dog, plus 'spotter'. 

Once the dogs and their handlers 
had completed their searches, the 
'spotters' reported anything of 
significance back to the 'scribe'. 

The two dog teams used for this 
phase during the Ely search were dog 
handler PC Bob Horrocks with 
'Kellogs' (DAC Melton Mowbray, HQ 
Opps Support), plus spotter PC Lucy 
Hobbs, from DSG Alconbury and dog 
handler PC Bob Shaw with 'Brandy' 
from Alconbury, plus spotter PC 
Pippa Monsey, OSU (South). 




"If the dog shows a particular 
interest in an area, but no positive 
indication (of explosives being 
present) we send in a search team for 
a 'rummage'," explained T /Inspr 
Walker. 

During the 'rummage' phase, 
search officers physically move items 
which could conceal a device and 
open up locked areas (with keys 
provided by cathedral staff) for 
further in-depth searches. 


The standard search kit consists of 
gloves and a torch, although for the 
upper levels, members of the Rope 
Access Team (RATs) had additional 
safety equipment. 

T /Inspr Walker explained: 

"For the RAT searches one team 
is working while the other team 
acts as a rescue team. If there is 
an incident or accident involving 
the team conducting the search, 
the other team have all the 
rescue gear required with them 
in their vehicle. 


scales required and with minimal 
disruption to normal cathedral 
activities. 


The service - attended by 1,000 
American Servicemen and women 
and their families - passed peacefully, 
with no security incidents to mar the 
occasion. 


Another job well done by MDP. 


As each sector of the 
cathedral was declared safe it 
was noted by the 'scribe' and, 
once the entire building had 
been searched a second team was 
brought in to maintain the building's 
integrity ahead of the evening 
Thanksgiving Service. 


The entire operation was 
completed well within the time- 


"The Rope Access Team uses 
standard operating procedures, but 
they will conduct their own risk 
assessment, which is a dynamic risk 
assessment when they are on the 
job," he said. 

"In OSU we operate from generic 
risk assessments for searching, which 
are written into the operational order. 

"The team leader, scribe and Polsa 
will assess the job first to sectorise it. 
The team leader then tasks two-man 
teams who all report back. 

"We need to be aware of the 
radio channel being used. We have 
got code words to indicate an 
explosive find or a non-explosive 
find. Everyone has their own specific 
role in that procedure," he said. 





New Director joins 
Agency Management 
Board 

By Norman Hicks 
Photograph by Paul Kemp 

■ The Agency Management 
Board has welcomed a new 
member to its ranks with 
the appointment of Daniel 
Applegate to the post of 
Director of Resources and 
Planning 



Daniel, who is also Head of 
Establishment for the MDPGA 
Headquarters site at Wethersfield, joins the 
Agency from MOD Main Building, where he 
has been Director Health and Attendance 
since the beginning of 2005, looking at new 
ways of managing attendance and reducing 
sickness absence in the MOD. 

From 1998-1999 Daniel was responsible 
for defence policy in the Middle East, 
including containment of Saddam's regime 
in Iraq. He left there to become Private 
Secretary to Minister (Armed Forces) where 
he remained until 2001. 

In 2001, following 9/11, Daniel was 
seconded to the Cabinet Office, where he 
was responsible for analysing intelligence on 
the activities of Al Qa'ida and the Taliban in 
Afghanistan and the effects of the coalition 
attacks on them and producing daily 
assessments for the Prime Minister. 

He returned to MOD the following year 
to become Head of the Gulf Veterans' 
Illnesses Unit, looking into the possible 
causes of illnesses reported by those who 
had served in the first Gulf campaign. In 
2004 he attended the Royal College of 
Defence Studies. 

TalkThrough caught up with Daniel in 
his office at the Agency's HQ in rural Essex, 
where he found time to answer a few 
questions about his previous career and 
about how he views his new role within the 
MDPGA. 

You have been in post for only a 
few weeks. How are you settling in? 
I think I am settling in very well. It is the first 
time that I have worked outside London - 
I've spent almost my whole career working 
in Whitehall and so it is a completely new 


environment for me. It's fascinating, it's 
really interesting. Everybody has been 
extremely friendly and welcoming and I am 
really enjoying it so far. 

This is your first experience of 
working in an Agency. Did you 
know what to expect before you 
mine here? 

Not only is it my first time working in an 
Agency, but it is also the first time I've 
actually worked at the sharp end, delivering 
a service to customers. I knew a certain 
amount about MDP already from my time 
as Private Secretary for Minister (AF). He 
was, at the time, the Minister responsible 
for police, so I came into contact with quite 
a lot of issues then. 

What has really surprised me, arriving 
here, is the sheer scale of the operation. It 
really puts it into perspective when you 
consider that the 8,000 people employed by 
the Agency is about ten per cent of the 
MOD's whole non-military workforce 
outside trading fund agencies - it's a vast 
undertaking. 

Your previous role was as Director 
Health and Attendance. W ill you 
be focusing on MDPGA ’s policy 
and performance in this area, or do 
you have other more pressing 
priorities? 

Lead responsibility in this area lies with 
Director of Personnel and Professional 
Development (DPD), but I do still have a 
certain involvement, because the effect of ill 
health and sick absence in an organisation 
like ours is lots of overtime, and that has a 
direct impact on my responsibilities as DRP. 
Overtime is expensive, and in the current 
circumstances where we are facing the 


Closing The Gap exercise with regard to the 
Agency specifically as well as a large 
potential overspend across Centre TLB as a 
whole, has the potential to cause us big 
budgetary problems. 

You’ve referred there to the Closing 
The Gap exercise. Can you explain 
what this exercise involves? 

In simple terms, the 'gap' is a £30 million 
shortfall in our provision, which means that 
the cost of providing the service to our 
customers is more than we receive from the 
TLBs and Centre TLB. That is due to a 
number of factors. A large part is due to the 
absorption of MGS within the Agency in 
2004. Previously MGS had been paid 
directly by the TLBs and the idea when they 
joined the Agency was that the Agency 
would get all the funding associated with 
them. Unfortunately, it didn't quite work 
out like that. We found that the money we 
received was considerably less than we 
required to provide the service. 

Another factor in creating the gap has 
been a rise in employer's pension 
contributions. The Centre gave the TLBs an 
increase in their provision to pay for this but 
that also did not find its way back to the 
Agency and so again we found ourselves 
sold short. The third major factor is that 
police pay generally goes up by one per cent 
more than the capitation rate that we are 
allocated by the Centre. We have set 
ourselves the target of getting to grips with 
these issues by April. That is not to say we 
will have resolved them by then, but we will 
have had detailed discussions with 
customers to establish the size of their 
respective gaps and initial discussions on 
how to go about tackling them. 


W hat was the most interesting job 
you have had in your career to date? 
There are two, if I'm allowed two. The first 
was being Minister (AF)'s Private Secretary 
for three years. That was absolutely fascinat- 
ing, because I worked for three different 
Ministers, all of whom brought their own 
particular styles to the job, which was 
interesting in itself. Being Private Secretary 
to a Minister means that you are the 
interface between him and the Department. 

Generally speaking, when Ministers 
arrive in a Department they do not know an 
awful lot about it, although I was lucky with 
John Spellar because he had previously been 
US of S and with Adam Ingram because he'd 
had a lot of exposure to defence issues as 
Northern Ireland Security Minister. A lot of 
mediation is needed between the Minister 
and the Department - explaining to the 
Department what the Minister wants and 
explaining to the Minister how the Depart- 
ment works and what it can deliver. There is 
often a mis-match between the two. 

The other job which was perhaps more 
exciting, although less intellectually 
demanding, was in the Cabinet Office 
assessment staff shortly after 9/11. The US 
had started their campaign against Al Qa'ida 
and Taliban positions in Afghanistan and I 
was responsible for assessing the intelligence 
on how Al Qa'ida and the Taliban were 
thinking, how the Northern Alliance were 
thinking and the effect on the ground of the 
Allied bombings and the actions of the 
Northern Alliance. The daily pattern of 
work was that I would get into the office at 
midnight and work through until the 
following morning, with the objective of 
delivering to the Prime Minister by eight 
o'clock in the morning a two-page 
assessment of the intelligence 
developments over the previous 24 hours. 

I did that for six months. The adrenalin rush 
carried me through. It was enormously 
exciting being right at the front of a live 
operation, but I found it very difficult 
adjusting to normal domestic routine at 
weekends. 

You have a wide experience at the 
heart of Government. Do you 
think this will help you in your 
current role? 

I very much hope so. We are some way out 
of the centre of things geographically here 
and there is I think a bit of a disconnect 
from time to time between us and Main 
Building. As the Closing The Gap exercise 
really takes off there will have to be a lot of 
interchange between us and Main Building 
and between us and our customers. The 
experience I have gained within the 
Department as a whole will help me to put 
things in a strategic context and help us to 
put ourselves in the minds of our customers. 
It is important for us to think through how 
they will react to the challenge we are 
presenting them with. We are in an 
extremely difficult position as a result of the 


under funding, but we have to recognise 
that they are in a difficult position too. It's 
going to be extremely hard for them to 
come up with any extra cash. 

The Agency has been through a 
period of change and uncertainty in 
recent years, with many issues, such 
as ClosingThe Gap, yet to be 
resolved. Fmm what you have seen 
so far have you any message to staff 
which can offer reassurance about 
the Agency’s long-term future? 

The change and uncertainty will continue 
for a bit longer, I'm afraid, but I think it is 
important to bear in mind that it is not just 
the Agency that is affected. The whole of 
the MOD is undergoing a period of 
enormous change and uncertainty with, for 
example, the mergers of DPA and DLO, of 
Fleet and Second Sea Lord, Land Command 
and AG and the introduction of the People 
Programme. All of these things are putting 
staff in the various organisations under huge 
personal pressures and strains. Many will 
find themselves in the Redeployment Pool 
and others will be expected to move to 
other parts of the country. 

Of course, the seismic shifts in the TLBs 
will have a direct affect on us, because as 
they co-locate, re-locate and close bases, so 
their requirements for policing and guarding 
will change. We have got to be quick to 
respond to their changing requirements. 
What I can say is that, from what I have seen 
so far, we do have an extremely good 
product to offer to our customers. We have 
got a number of unique selling points. In 
particular, we are the only organisation in 
Defence that has Constabulary powers - the 
Service Police don't, MPGS don't. What is 
absolutely certain is that there will continue 
to be a threat from various sources to the 
security of our establishments. There will 
continue to be a requirement for security 
and for policing and, because we have got 
Constabulary powers and because we are a 
one-stop shop offering both policing and 
guarding, we can offer a seamless service, 
combining both of those activities. We are 
in an extremely good position to respond to 
the TLBs' requirements. 

The Chief is keen that all Agency 
personnel work together to show 
our customers that we are ‘match 
fit’ and can provide them with a 
fully professional, fully integrated 
policing and guarding service. 

W Iwt will you, as Director of 
Resources and Planning, be hoping 
to contribute to that strategy? 

I do hope to have a strong input into that. 
Agency Consultancy Services, who go out to 
customers and carry out an assessment of 
the security needs of the various sites, come 
under me, as do Customer Account 
Managers, who interface with our 
customers and make sure we understand 
their requirements. The key point with 
Closing The Gap is that we must establish a 


genuine customer/supplier relationship 
with the TLBs. This is a two-way street. On 
our side we have to understand customers' 
requirements, recommend the most cost- 
effective way of meeting them and explain 
the true costs. From our customers we will 
be looking for clarity about their 
requirements, an open dialogue and an 
acceptance that they will have to pay the full 
costs of what we do for them. We have to 
recognise that our customers are not a 
captive market and that in many areas they 
have a choice about where they go to meet 
their requirements, so we should lose no 
opportunity to explain why we are better 
than the alternatives. We will also have to 
do all we can to make sure that when the 
TLBs compare costs they do so on a level 
playing field and take into account the full 
costs on all sides. 

Several A MB members past and 
present have nurtured a talent for 
playing musical instruments. Do 
you have such a talent, or do you 
have some other hobby or favourite 
pastime to help you unwind when 
you are not working? 

I am very interested in environmental issues 
and the opportunity I have here for 
managing the Wethersfield site on an 
environmentally sensitive basis appeals to 
me. I gather that there are those who work 
here who would be interested in forming a 
group to carry out audits of the flora and 
fauna here and that is something I would 
fully support. I have spent most of the past 
five years working on my house, which is a 
300-year-old former rope mill in East 
Sussex. It was completely ruined in the 
1970s by all sorts of inappropriate 
alterations. I have spent the past few years 
taking out UPVc double glazing and putting 
back in the right sort of timber casement 
windows, uncovering beams and panelling 
that had been boarded over and restoring 
the original brick floor which had been 
covered in concrete. 

As we welcome the start of a New 
Year, have you made any 
resolutions you are happy to share 
with our readers? 

My resolution would be to be more aware 
of the environmental impact of what I do, 
both personally and professionally. I feel that 
my position as Head of Establishment here 
puts me in a position to do that. I spend two 
nights a week staying in a flat on site at 
Wethersfield and I have noticed, walking 
around on freezing cold evenings that many 
windows are being left wide open because it 
is not possible to turn the radiators off. They 
are belting out full heat and the only way 
you can make the temperature bearable is 
to open your windows, which is ludicrous. 
The energy that we are wasting is appalling. 
My approach in my position as Head of 
Establishment will be to look at reducing 
our environmental footprint as much as 
possible and especially to save energy. 
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By Judith Slater 
Photographs bv MDP officers 


pre-trial preparation work. They would 
need to know about boat handling small 
sea-going craft, be strong swimmers and 
have the self-reliance to cope with minimal 
social or recreational facilities. To put off 
possible pleasure-seekers, the Order 
finished with: 'Any notion of a South Sea 
Island paradise should be discounted.' 


Job description 


The description was long but included 
firearms issues, victims and offenders 
living on an small island, suicide risks, 
negative 'rumour control', pre-trial 
supervision of offenders and pre-trial 
preparation work. They would be gaining 
the trust and respect of the community, 
taking an active part in island life, 
remaining impartial, dealing with all 
levels of problems including alcohol and 
soft drug abuse, working closely with the 
one island police officer, developing an 
island policing system and the possible 
execution of arrest warrants. 


paid for by the Foreign and Common- 
wealth Office (FCO). 

This is why Sergt Pat Waters and PC 
Gordon Campbell, the first of our officers 
to be sent, arrived off Pitcairn by 
container ship on 31 July 2001, after 
eight days at sea. 

The Job Description had said: "Those 
selected must be able to maintain a 
positive outlook in the most difficult of 
circumstances." A report to HQ. from Sergt 
Pat Waters, following initial deployment, 
confirmed this with the words: 

"We are both enjoying serving 
this wonderful intriguing 
community. The downside is getting 
to know the wives, children and 
mothers of men who could possibly 
soon be serving jail sentences." 


The MDP role 


Volunteers were sought, via Force Orders, 
to work closely with the one island police 
officer, to provide a community policing 
service 'along with assistance and support 
ahead of a possible criminal trial.' 

Should the trial proceed, they were to 
identify self-harm risks and supply tension 
indicators prior to any decision to 
prosecute. Officers would supervise 


■ Appreciation to all the 
officers who had volunteered 
for, and served on, Pitcairn 
Island during the last five 
years was given by Chief 
Constable Steve Love at the 
Pitcairn Reintegration 
Dinner last summer. 

He said: "You have all experienced 
community policing in the raw. You were 
the first UK police presence on the Island 
and the inhabitants must have been 
assessing your authority. You had no real 
back-up and had to get it just right. You 
gave them old fashioned community 
policing. Ithinkyouall made 
tremendous achievements: British 
community policing in the raw in 
extremely difficult circumstances." 


Why was MDP involved 
in policing Pitcairn? 


At the request of the FCO, ACPO 
provided a 'Policing Plan' and 
recommended that MOD Police would 
be best able to meet the multi-skilled 
requirements. Permission was then 
sought from the Secretary of State for 
Defence for MDP to be deployed and 
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Skills 


The emphasis was on excellent 
community policing skills without back- 
up. Theirs was to be a difficult situation, 
moving in on a community who were 
aware that family members could be up 
for trial on serious charges. The officers 
had to keep detached from the 
impending Court trials and yet win the 
confidence of the islanders. This was 
going to be a delicate balance of law and 
order and winning hearts and minds. 


Going equipped 


The contents of the MDP officers' kit 
bags gave clues as to what life would be 
like in the months ahead. Jungle boots 
(some massive spiders the size of an 
adult's hand might share their 
accommodation), rucksacks, water 
carriers, (no mains water but collected in 
butts from rainwater streaming off the 
hut roofs), body armour, first aid, 
sleeping bag, insect repellent. Dragon 
lights, puritabs, antibiotics and supplies 
of food. Advice on local conditions 
included taking warm clothing as nights 
can be bitterly cold even in the tropics. 
Other items to take included light 
clothing, raincoat and waterproof 
leggings and most importantly plastic 
rubbish bags to make all provisions 
watertight, especially on trips by 
longboat. The FCO supplied laptop, 
printer and satellite 'phone; written 
correspondence was password protected. 


Survival in the tropics 


The islands had evolved their own 
survival techniques over the generations 
but for our men and women, it could be 
quite a shock to see just how basic life 
could be. 

Bare feet or flip flops are socially 
acceptable as the clay mud is 'diabolical' 
and clogs whatever footwear you use. 
Mosquitoes can be bad both day and 
night. Although Dengue Fever has never 
been recorded on Pitcairn, it is a problem 
in French Polynesia, and so mosquito coils 
and repellent are strongly advised. 


A 


Electricity is available on the island 
for nine hours daily. Cooking is by 
electricity at the Hostel and gas at the 
Lodge; home for the officers. Water is 
heated by wet-back fire. Drinking water 
is collected from the roof and stored in 
concrete cisterns with fine micron water 
filters. It makes switching on the tap at 
home such a luxury and returning 
officers probably will never take it for 
granted again! 

First Impressions 


Potential for intimidation 


Pat Waters and Gordon Campbell, very 
quickly established the MDP value when, 
only one week after their arrival, they 
attended their first island Public Meeting. 
One of the islanders told the gathering 
that anyone giving evidence would not be 
welcome on the island. This was said in 
Pitkern, an English and Tahitian mix, and 
it was the rector who told our officers 
what had just been said! Pat and Gordon 
put a stop to this potential for 
intimidating behaviour. 


Fair shares for all 


A misuse of government stores was 
prevented by introducing a new system 
of a single store and a store man. It 
might seem simple, but it took our 
officers to sort this one out. Previously, 
stores items had been distributed to five 
different locations in unlocked sheds! 


Gun control 


Without warning, firearms were 
discharged less than 20 metres from 
where Pat and Gordon lay sleeping! The 
islanders shoot bread fruit off the trees. 
This was a wake-up call they could well 
do without! They made sure a warning 
system, including an all-clear afterwards, 


became the new way of doing it. Pat and 
Gordon visited all firearms licence 
holders and inspected their weapons; 
anyone subsequently found holding a 
firearm privately would be committing an 
offence. 


Community spirit 


All the MDP officers had been selected so 
they'd be flexible should they need to 
mediate, provide first aid whenever the 
one nurse was off the island, catalogue a 
deceased person's estate or even dig a 
grave. Less problematic were the banana 
or potato picking trips, public sports and 
picnic days and attending Church and 
Council Meetings. Helping with the 
laying of gallons of concrete, house 
building or digging latrines were all ways 
of getting to know the locals. 



School visits and teaching PC 
Safewise to the three student children 
would probably have to be modified 
slightly because of the lack of tarmac 
roads and zebra crossings! However, they 
taught them football skills and other 
games. The small number of children on 
the island was because nearly all of them 
had gone to live with relatives in New 
Zealand or Australia as a direct result of 
the sex scandals. 

Becoming a newspaper correspond- 
ent may not have formed part of their 
pre-deployment training, but the MDP 
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PITCAIRN ISLAN 


Longboat heading out for ship 


PC Gerry Catt 



Gerry Catt's reasons for going out to 
Pitcairn sound very similar to the tales the 
other officers had to tell at the 
Commendation Evening. He told 
TalkThrough: "I like to travel and it 
seemed a good idea at the time. Yes, it 
was an absolutely incredible experience. 
The isolation and solitude is good 
character building stuff. You have to take 
your own entertainment although there 
are other people there such as the teacher, 
doctor and contractors who are rebuilding 
the jetty and the Hill of Difficulty. 

"Overall, I found the locals polite towards 
me and, as with any isolated community, 
they had their own ways and cultural 
ideas." 


officers wrote a regular column in The 
Pitcairn Miscellany to get messages out 
to the inhabitants. 




A word of warning from Gordon 
and Pat, to those following in their 
footsteps: "At present our advice to 
anyone coming out here is to come 
with an open mind and be willing to 
undertake tasks you wouldn't find in 
any job description." 
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Forward planning 


At an Open Island Council 
Meeting, the islanders realised they 
needed a structured training 
programme on the longboats to 
replace any longboat operator 
found guilty at the trials; they 
asked for volunteers to train. Two 
of our officers worked closely with 
the two longboat coxswains to 
come up with a training log. 

These longboats are the islanders' 
lifeline and take quite a bit of 
handling: they are 48 feet long 
and weigh approximately 12 
tonnes with a capacity to carry 
up to 25 tonnes of cargo and can 
only be operated with a 
minimum crew of three. 


Judith. 


1 September 2006 


Commonwealth oX^wTer^gluoIulIL^ ^ ^ by the Forei g" a " d 
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souvenir making as Septemberlnwards is the time th ^ ^ the,r CarVin S s and 
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amending and see if there is an/form ^ wi " 

who have gone before - 

the island, work with the islanders in unloading 6 /* ™' mStrat '° n of P eo P le Ending on 
Office inventory, help out at school sports day and ^ With the Post 
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a» too sadly lacking prior to the British Policemtak Pr “ ,<ie * has b “" 
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Only this time the British Government would be ^ repeatin g 'tself 
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attending but, in a small populace like this if • W Zea and prison offi cers who are 
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The remote group of Pitcairn Islands in 
the Pacific Ocean are eight days by boat 
from the nearest substantial landfall, mid- 
way between Chile and New Zealand. 
There are four islands in all Oeno, Ducie 
and Henderson and Pitcairn, the only one 
which is inhabited. Contact with modern 
life is through ships anchoring off-shore, 
unable to get any closer. 

Some islanders have emigrated to 
Australia or New Zealand and there is the 
odd trip, for instance for hospital 
treatment. 

Since 1770, when the mutineers 
from the Bounty and their Tahitian 
partners settled on Pitcairn, the 
descendents have had to overcome 
some inhospitable conditions. In spite of 
its beauty, lush valleys with banana trees 
and coconut palms, the coastline is 
rugged. Bounty Bay harbour, with its two 
longboats, are the islanders' lifeline. 

Only recently, telephone and television 
were introduced. 


Now there are 47 inhabitants, 
although the population peaked at 233 in 
1937. The main island is volcanic 
measuring 2 miles by I mile. Temperatures 
range from 13 to 33 degrees centigrade 
and frequent sub-tropical rainstorms hit 
the island. The main settlement of 
Adamstown has weatherboarded and 
corrugated iron bungalows, a church, a 
village hall, one shop and a post office. 
Dirt roads turn to sticky mud after a 
rainfall and the going is tough; most 
islanders travel about by quad bike. 



Adamstown’s church which houses the 
Bounty ’s Bible 


Constitutional status 


Under the British Settlements Act of 
1887, Pitcairn became a British 
settlement. In 1952, responsibility for 
Pitcairn was transferred from the High 
Commissioner for the Western Pacific to 
the Governor of Fiji. When Fiji became 
independent, the Pitcairn Order and 
Pitcairn Royal Instructions in 1970 were 
the instruments that embodied the 
current constitution of Pitcairn. This 
established the office of Governor who is 
the legislature for Pitcairn and is 
empowered to make laws on any subject. 
Prior approval of the Foreign Secretary 
must be sought for the enactment of 
certain classes of law. 

The non-resident British High 
Commissioner to New Zealand is 
appointed concurrently as Governor of 
Pitcairn. Pitcairn islanders manage their 
internal affairs through the Island Council, 
for which elections are held annually. 
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How do the islanders 
earn a living? 


Serious sexual abuse 
uncovered 


It was after the visit of this WPC that this 
British Overseas Territory hit the headlines 
with stories of serious sexual abuse. To 
stem possible family feuds, the Foreign and 
Commonwealth Office looked to MDP to 
provide community policing. 

The judicial machinery swung into 
action with Kent County Constabulary 
(KCC) carrying out investigations. Its 
findings were forwarded to the Pitcairn 
Public Prosecutor who, by mid 2001, 
reached a decision that charges would 
be laid and a Civil Trial would be held 
on Pitcairn starting on 30 September 
2004. Seven men were charged with 
55 sex crimes against children, some as 
young as five. 

With no jury, three New Zealand 
Judges tried the men under British law 
and by the following year had found six 
of the seven men guilty of underage sex. 
Two were given community service and 
the other four sentenced to prison for 
between two and six years; a prison has 
been built on the island in readiness. 

All the sentences were suspended 
pending an appeal; the defence had 
argued that as British law had never been 
published in Pitcairn, no one knew of it, 
and that they should be tried under 
Pitcairn law. The appeal - to the Privy 
Council - did not succeed. 


With no formal taxation, the islanders 
are self-employed. Nearly everyone is 
required to do public work each month. 
Allowances and wages are paid to 
members of the community who take 
part in government programmes or 
communal services. 


UK development 
assistance 


Although the islanders maintain the 
infrastructure of the island themselves, 
including the jetty, long boats, boat shed 
and roads, any major refurbishment has 
been done with the help of the 
Department of International 
Development funding. The Overseas 
Territories Department's Good 
Government Fund provided a consultant 
to review laws and included the visit in 
1999 of WPC Gail Cox from Kent Police. 


■ 
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The economy of Pitcairn is based on 
subsistence fishing and gardening. They 
trade handicrafts, fruit, vegetables and 
honey with passing ships; craft work is also 
marketed by mail order through the 
internet. The primary source of income for 
the islanders is through the sale of postage 
stamps, which are famous world-wide. 
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MDP bridges the divide 

Comment from ACC John Bligh, MDPGA, Director of Operational Support 


There is an adage that runs 

a. _ along the lines that those who 

ignore the lessons of history are 
destined to live them. You might expect 
a descendent of my Great, Great, Great, 
Great, Great, Great, Uncle Captain 
William Bligh to make such a comment 
if 1 and I hate to disappoint! However, the 
cultural divides between the Tahitians 
and the British in the late 18th century 
that led to the mutiny and subsequent events tend to be over 
romanticised and the situation that led to the presence of 
MDP Officers for the last five years on the island of Pitcairn 
does carry a sad resonance of lessons not learnt from that 
infamous event on 28 April 1789. The fact that MDP Officers 
have been successful in not only bridging that divide and 
carrying out a hugely difficult task, but also generally being 
well accepted by Pitcairn islanders, demonstrates the 
extraordinary qualities that Police Officers possess and the 
circumstances under which such attributes become apparent. 

The value of the role of our Officers in so aptly fulfilling 
the MOD vision of "being a Force for Good in the world" as 
well as being excellent ambassadors demonstrating that British 
policing at its best is as good as, if not better, than policing 
anywhere in the world. The difference in the role that our 
Officers have performed, compared with their normal 
workday tasking and experience, has been as dramatic as the 
difference in culture that our British sailors must have 
experienced when they first visited Tahiti in search of the 
breadfruit in the late eighteenth century. MDP Officers, 
perhaps rather like my ancestor, have recognised and respected 
the cultural differences, not being overly judgmental or 
stepping over the cultural divide without fully appreciating 
what those differences may be and how they manifest 
themselves in cultural norms and acceptable behaviour. The 
last five years of challenges on many levels that our Officers 
have faced, have been physical, social, psychological, 
intellectual and most importantly cultural and have reinforced 
for me the innate values of British policing. 


The letter from Paul McVey and Tim Allan quoted in this 
article provides clear evidence of the excellence in our training 
and passing on of experience. Thus, in willingly facing the 
challenging missions overseas that the MDP undertakes and, in 
my view, meets so successfully as part of its international 
policing role supports not just the MOD and UK Government. 
The letter shows implicitly an appreciation of the Pitcairn 
culture, without being judgmental. There is a pragmatism that 
comes through their words that underpins the approach to 
policing in this country that makes it "an appropriate export", 
without imposing a 21 st Century Western democracy 
arbitrator, if in a totally different environment. 

I find myself with the same dilemma perhaps that my 
ancestor had in search of the breadfruit over two centuries 
ago, in what was undoubtedly a colonial age, when Britain 
believed that its value systems were the ones that the rest of 
the world should follow. Whilst some may see some parallels 
in the shape of global events today, that is not my thesis. 
Captain Bligh, in respecting the traditions and the culture of 
the Tahitians, as he did, was also faced with the dilemma of 
having to apply Western cultural values and discipline to his 
own crew and has found himself, perhaps the victim of the 
press, the popular media at the time (until Fletcher Christian 
well connected family orchestrated) and 20th Century 
entertainment, (i.e. the film industry) in trying to maintain an 
appropriate balance all those years ago. For me, the parallel is 
that MDP Officers, in Maintaining the Peace and helping island 
community life to continue, have not sought directly to 
impose UK democracy or culture, but rather to uphold basic 
human rights, without rushing to judgment and in so doing 
enhance the reputation of the MDP significantly. 

Can I add my heartfelt congratulations to the Chief 
Constable's praise of our MDP colleagues' efforts and 
achievements, whilst also defending my ancestor's unfairly 
tarnished reputation. He really was a man ahead of his time as 
well as being an exceptional sailor! Well done, 

MDP (and Great Uncle), I am proud of you all! 


A list of officers who 

PS Pat Waters 
PC Gordon Campbell 
PS Bill Bailey 
PS Rick Bird 
PC Lee Smith 
PC Gerard Catt 
PS William Dickson 
PS Alistair Farquhar 
PS James Friel 
PC Andrew Macauley 
PC Stephen McClelland 
PC Craig Govan 
PC Stephen Miles 
PS Julie Morris 
PC Andrew Nicholson 
PS Vincent Reid 


have served in Pitcairn 

PS Lynne Crompton 
PS Elizabeth Richardson 
PC Craig Simpson 
PS Stuart Wilson 
PS Gordon Thomson 
PS Paul McVey 
PC Tim Allan 
PS Chris Chambers 
PC Mark Eardley 
PS Brian McFadyen 
PS Glenn Craigie 
PC John Graham 
PC Mike Fairlie 
PS John Harvey 
PC William Boyle 



Back on British soil, a few cfthe officers who served, on the island. 
Back Row: Andy Nidrolson, Jim Friel, Ali Farquhar; Andy MacAulay. 
Middle Row: Bill Bailey, Vincent Reid, Ride Bird, Gerry Catt. 

Front Row: Stew McClelland, Lee Smith, Bill Dickson 


CHANGES AT INTERNATIONAL POL 
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Farewell to Chief 
Inspector Jim Gillen 


■ Chief Inspr Jim Gillen, 
now Deputy SPO at 
HMNB Clyde, has led 
International Policing and 
Secondments O ffice since 
late 2003 and during this 
time has worked under 
two Chief Constables, 
three ACCs, four line 
managers and had five 
office moves! 

The MDP have been 

involved with International 
Policing for about six years now, and 
I feel privileged to have been part of 
that for more than half that time. 
The last few years in particular have 
been really exciting, with our original 
contribution to Kosovo expanding to 


having officers in many different 
countries around the world. 

"The dedication of the team at 
IPSO - as well as the outstanding 
calibre of officers that we have sent 
abroad - has meant that we have 
moved from being merely a supplier 
of personnel to the Foreign and 
Commonwealth Office to being 
their partner of choice, in all 
matters relating to the deployment 
of UK police officers to Post 
Conflict and Peace Support 
Operations. We now select, train, 
equip, manage in theatre and 
reintegrate officers from Forces 
throughout the UK and, not only 
that, we do it exceptionally well - 
a fact recognised by both the 2nd 
PUS and the VCDS during their 
recent commendation of the IPSO 
Department. 


"From a purely MDP perspective, 
International Policing has moved 
from being a "bolt on" service we 
used to provide, using spare capacity, 
to being at the centre of our 
business. With the support of the 
Chief Constable and the AMB, the 
FCO is now recognised as a core 
customer of the Agency, and for the 
last two years the Police Committee 
has set us an Agency Key target in 
relation to our outputs in this area. 
Being the only Force in the UK 
actually complemented and funded 
by the FCO to carry out International 
Policing means that we can now do 
this without detracting from the 
service provided to our customers in 
the UK, and therefore puts my 
successor, Chief Inspr Tony Sheridan, 
and the team in an incredibly strong 
position to build on in the future. 



TheTeam receiving their CT LB Commendations - L to R: VCDS Gen SirTimothy Granville- Chapman, Beveriey Freeman, 
Sue Hanslip Sgt Ian Cameron, Sg GlynW ilson, Ch Insp Jim Gillen and 2nd PUS 
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"During the past three years or 
so I have probably been responsible 
for between 300 and 400 officers 
going abroad. Less than a handful of 
them returned to tell me that they 
did not enjoy the experience, and 
the vast majority asked for 
extensions to their original 
deployment - that in itself should 
encourage anyone thinking about 
applying for a mission to do it. 


"For me personally, I have had a 
great time as Head of IPSO. I've 
met and worked with wonderful 
and enthusiastic people, from both 
within and without the Agency, 

I've travelled to parts of the world 
I could only previously have 
dreamt about, and I think I 
benefited massively, both 
personally and professionally, from 
the experience. 


"Just now I think the Head of 
IPSO is the best job in the Force - 
but when I was at the Clyde Marine 
Unit before IPSO, I thought that 
was the best job, and I'm pretty sure 
that by Christmas I'll think my new 
role at Faslane is as well. 


"Maybe I'm 
just lucky! 


55 


. . . and welcome to 
Chief Inspector Tony 
Sheridan 


I am delighted to have been given 
the opportunity to take the work 
forward put in place by my predecessors. 

I am fortunate to have been left a strong 
team and a legacy of excellence in 
providing support to overseas 
deployments. 

"I am very aware that in the few years we have been 
deploying officers to overseas missions, we have gained 
an enviable reputation as the market leaders in the 
provision of pre and post deployment support, coupled 
with policing skills in theatre which have resulted in our 
officers consistently being given some of the most 
responsible and senior positions. 

"Reflecting MDPGA's expertise, recent academic 
agreements with the FCO, Stirling University and the 
Scottish Police College mean that our pre-deployment 
training is now accredited as the foundation course 
towards an MSc in International Policing: Peace Support 
Operations. 

"I am also very conscious of our officers seconded to 
other policing and Defence Agencies, both in the UK and 
abroad, all of whom are carrying out important and 
influential work. 

"I intend developing our UK and international 
relationships further and, with the imminent successful 



Chief Inspect orTony Sheridan heads up the MDP Intetnatimal 
PdiangTeam 


completion of the MDP task on Pitcairn, and the global 
challenges which are requiring us to review how and 
where we are deploying staff, I am looking forward to 
expanding our role, including exploring more 
opportunities for us to work 
on the international stage. 
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Awards for TalkThrough 
p h otograp h 6rs M ^ w KanP 

B with some of their portfolio entries 


■ Congratulations to 
Neil Parry and Paul Kemp 
- TalkThrough professional 
photographers - who have 
achieved recognition at the 
highest level during the 
past year. 

Neil was runner-up in the Defence 
Civilian Photographic Competition in 
August and then in November was 
named joint winner of the video 
category for the best documentary in 
the Defence Photographic Competition, 
receiving his certificate from HRH 
Prince Michael of Kent at a Main 
Building event. 

Paul, who had already become a 
Licentiate of the British Institute of 
Professional Photography (BIPP) in 
2005, became a BIPP Associate member 
in April last year, following external 
assessment of a submitted portfolio - a 
process far from being a mere formality. 

A month later he entered the 
Centrex Police Photographer of the Year 



competition and was chosen as runner- 
up by the judges. 


This was the first time either of 
them had entered any form of 
professional photographic or video 
competition during their service with 
the Agency and they can be justifiably 
proud of the outcome. 


Neil and Paul make up the Audio 
Visual Unit, within the MDPGA's 
Corporate Communications 



Department, providing video input for 
the Agency presentation and stills 
photography for a wide range of uses - 
from TalkThrough and Flashlight (the 
MGS newsletter) to annual reports, 
display materials. Defence Intranet 
News items, posters, brochures, the 
Agency calendar and other corporate 
literature. 

Their work can also be seen hanging 
on the walls in offices and public areas at 
Headquarters and other Agency locations. 

TalkThrough Editor Norman Hicks 
commented: "TalkThrough is extremely 
fortunate in having two such highly 
regarded professionals working on the 
magazine. They have made a stunning 
contribution to what has become in 
recent years a top quality publication in its 
field. No other police magazine is better. 

"I join with my colleagues 
throughout the Corporate 
Communications Department in 
congratulating Neil and Paul on their 
achievements in 2006. We look forward 
to seeing what they can come up with 
to top them this year!" 




Neil's 

selection 







Farn borough Inter 


By Chief Inspector Melvin Goudie - SPO US Navy London 
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■ The Ministry of Defence 
Police last policed the 
Farnborough International 
Air Show in 2000. In the 
following years, security of 
this event was handed over 
to Hampshire Police and 
numerous private security 
companies. 


In early 2006, notification was 
received from Farnborough 
International that they wanted MDP 
to consider guarding American assets 
at their next air show later in the 
year. This is a major world event, 


which is held 
every two years 
and generates 
billions of 
pounds within 
the aerospace 
communities. 

Companies 
worldwide 
compete and 
attend this 
major event 

where the latest technologies in 
aerospace, from the new 380 Airbus, 
the largest passenger carrier in 
production, down to the small 
business producing the nuts and 
bolts, display their wares. 


Chief Inspector Mel Goudie diedcing out details in the Show 
Silver Control Roan with Sergeant Jon Berg 


Early meetings were convened 
between Superintendent Kevin 
McAndrew, SE Division Operations, 
Sergeant Jon Berg, SE Divisional 
Firearms Adviser, and Farnborough 
International. Farnborough 
International Ltd recognised in our 





I 



national Air Show 



Liaison visits were made to all 
other agencies ensuring a strong and 
workable relationship was established 
prior to the commencement of this 
huge event. 


DSGs and volunteers 


DSGs and volunteers from within the 
SE Division provided the staffing 
required. Officers were deployed 
with the Force weapon, the MP7. 


preliminary meetings that MDP had 
unique firearms skills and capability 
that were very desirable assets to 
them. From these meetings, it was 
established that a small number of 
MDP officers could be made 
available to carry out armed guarding 
of American assets whilst located at 
the air show. Supt McAndrew and 
Chief Inspr Goudie then attended 
meetings at the American Embassy, 
London, where final numbers and 
costings were established and formal 
agreement reached. Thanks go to 
Pauline Neck, SE Division Business 
Manager, for her part in this. Colonel 
Harte leading the US Operations 
commented at our US Embassy 
meeting that he was impressed with 
the appearance and deterrent value 
of the MP7 in use by MDP officers. 

Further meetings were then held 
between all the main parties, including 
Farnborough International, Hampshire 
Constabulary and US military 
representatives. Agreement was 
reached in principle to provide 24-hour 
armed guarding in the lead-up week 
and during the week of the air show. 
The air show was an opportunity and 
platform for South East division to 
display the MP7 during a high visibility 
event in front of the world's media. 



Planning 


MDP Supervisors 


The Operation Order for MDP was 
put together by Inspector 
Andrews/DSG , Sergeant Berg 
DFA and Police Constable Bell, 
Tactical Adviser. This was then 
presented to Farnborough 
International and Hampshire 
Constabulary and, from this, a Joint 
Operation Order was formulated. 

This Operation Order and the 
Operation Orders of all other 
services, including ambulance, 
doctors, fire, air traffic control and 
other outside agencies were then 
tested over a 2-day period prior to 
the start of the air show. This 
highlighted both strong and weak 
points in these Orders and gave all 
the opportunity to make necessary 
changes, using our specialist skills. 


The week prior to the show, all 
MDP supervisors who would be 
working during the show period 
(the 10-day build up, 5 days during 
the show itself and then the break- 
down which took 7 days) were given 
a guided tour of the air show site, 
specific attention being paid to the 
areas in which MDP would work. 
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Farnborough International Air Show 


Successful Operation 


Throughout the air show, regular 
updates were received in respect of the 
Threat Assessment, which was low; this 
came from combined Intelligence from 
MDP and Hampshire Constabulary. 

In spite of this, officers worked 
extremely long and arduous hours in 
readiness for the unexpected. Their 
professionalism and attitude once 
again displayed to all agencies the 
abilities and integrity of the Ministry 
of Defence Police. 

The Farnborough International 
Organisers, the American Embassy and 
Hampshire Constabulary have also 
acknowledged this by their numerous 
letters and expressions of thanks. 

The MDP firearms operation 
integrated seamlessly into the overall 
Hampshire Constabulary policing 



Taking a view - Divisional Commander 
Wendy Benson with Superintendent 
Kevin McA ndrew visiting officers on duty 


operation. This included a joined up 
firearms operation between the two 
organisations and a partnership 
approach between the two respective 
firearms departments. 


One of the major 'plus points' in 
this Operation was the successful 
integration of all agencies within the 
show control office (Silver Command). 
All agency Silver Commanders and 
control operators staffed this office. 
The sound working knowledge of each 
agency and their combined efforts 
helped to ensure that all incidents 
were dealt with promptly and in a 
professional manner. 


Personal Thanks 
from SE Division 


Ch Supt Wendy Benson, Supt 
McAndrew and Chief Inspector 
Goudie, would like to take this 
opportunity to thank all the officers 
who worked at the Farnborough 
International Air Show who proved 
just what a sound and capable 
organisation we have in the MDP. 



Yeovilton Air Day 
2006 


is a Flying Success 


MDP officers were also in attendance for 
the 2006 Yeovilton Air Day, which took 
place in July. 

The event is one of the premier air shows in the 
country and attracted around 35,000 people. It turned 
out to be another huge success for the Royal Navy and 
the event organiser, the Audrey Huelin Agency. 

The Royal Navy used the Air Day to showcase its full 
range of aerial assets, including the Black Cats Lynx 
helicopter pair, the FRADU Black Hawks Team of Hawk 
trainers and a first appearance by the newly acquired 
Harrier GR7s which took part in the spectacular 
Commando Assault finale. 


Policing of the event also proved successful with only 
three minor incidents occurring on the day. There was 
one technical hitch with an RAF Tornado, which caught 
fire on landing, but the incident was dealt with 
efficiently by the emergency services. 

The cast of participating flying aircraft was truly 
diverse. They provided a five-hour flying display, 
featuring some of the best pilots in the world. 

Virtually every facet of aviation was represented; 
traditional favourites like Royal Air Force Red Arrows 
and Battle of Britain Memorial Flight combining with 
several Air Day stars, spearheaded by the Royal Air 
Force's Typhoon F2, the latest fighter in its armoury. 


Operation Onyx 


at the Colchester Garrison Military Festival, July 2006 


El The given strategic aim 
for the Ministry of Defence 
Police, lead police agency 
supported by Essex Police, 
and for the RMP, was 
“to provide a multi-agency 
policing presence at the 
Colchester Military Festival, 
working together to tackle 
any crime or anti sodal 
behaviour and provide an 
environment which is safe 
and free from a fear of crime 
and affords reassurance to 
members of the public 
attending the event. ” 


Two Day Event 


The two-day event was to feature 
static displays, re-enactments both 
modern and historic, various military 
displays and a fun fair. There are 
always a number of food outlets and 
refreshment tents, some serving 
alcohol. The estimate was for 
30,000 visitors, plus VIPs and 
military dignitaries. The second day 
was a Mayoral sponsored event with 
the theme being chariot racing. 


Briefing 


Our officers were given a briefing 
before the event to include the 
threat assessments. 

Inspector John Smith was the 
MDP Silver Commander, supported 
by Sergeant Lavelle. 

Sergeant Alistair Hutchison was 
the on-scene Bronze Commander at 
the Abbey Field and held operational 
responsibility for the tactical plans 
of the Gold Strategy. 

The usual high-profile foot 
patrols included officers from the 
Divisional Support Group (DSG), 
Essex Police and RMP who came 
under the command of the MDP 
Bronze, as directed by the Silver 



Commander. Traffic Control at three 
junctions was the responsibility of 
MDP officers and traffic units were 
deployed into the main arena to 
assist with foot patrols. 

At the briefing, all officers were 
reminded that arrests were to be in 
accordance with Section 3 of 
Criminal Law Act 1967, Section 117 
PACE 1984, and Article 2 ECHR and 
that all paperwork had to be 
completed before going off duty. 
Dispersal areas were identified as 
well as the Forward Control Point 
and the Major Incident RV Point for 
Fire, Ambulance and other 
emergency services. 

Assessment by Inspector 
John Smith, the then SPO at 
Colchester (currently stationed 
at Fort Blockhouse): 

"The event planning took over 
six months and the police operation 
involved MDP taking the role of 
Silver Commander and managing 
the entire policing operation. 

Airwave communications were 
organised to enable all three policing 


agencies (MDP, RMP and Essex 
Police) to patrol jointly with officers 
from differing agencies, being 
teamed together for the duration of 
the event, which lasted from early 
morning to late afternoon. As 
Silver Commander, I started my 
duties at 05.45 hours and usually 
finished by about 19.00 hrs. 

We at MDP utilised search dogs 
to ensure that the event arena was 
safe before the public were admitted. 

This year, some of the incidents 
included dealing with stalls selling 
bayonets and other dangerous 
weapons to the public and a stall 
selling imitation BB guns to children. 
We also had missing children, all of 
whom were safety returned to their 
parents. 

As always, the joint policing went 
very well and demonstrates just how 
well the close working relationship 
between the different police services 
operates. 

With no major incidents, it can 
only be deemed as having been a 
huge success" 

















































































22 




T he successful students pictured 
with Chief Constable Steve Low 
(left) and their certificates 


air 



New managers 


accredited 


Photograph by Paul Kemp 


■ T hree years after the 
Police Training Centre was 
first accredited by the 
Institute of Leadership and 
Management (ILM), in 
May 2004 there have been 
a number of changes to the 
way this training is 
delivered. 

At a ceremony at the MDPGA 
Briefing Centre in November, Chief 
Constable Steve Love was able to 
hand out certificates to some of the 
successful students. 

Roseanna Coates, from the 
Management Training Centre, told 
TalkThrough: "Initial accreditation by 
the ILM was an important step for 
the centre as the two-week 
Foundation Management Course was 
accredited and students attending 
this course were registered for the 
ILM Level 3 Introductory Certificate 
in First Line Management. Students 


are awarded this certificate having 
taken part in all lessons and by their 
completion and presentation of a 
group case study. 

"We are now almost three years on 
and there have been some changes. 
The Police Training Centre is now 
called the Agency Training Centre and 
forms part of the Agency Training 
College. The Foundation Management 
Course has been renamed The 
Leadership and Management 
Programme and is delivered at the 
Management Training Centre, which 
opened in January 2006. 

"This course is now delivered by a 
mixture of trainers, MDP, MGS and 
non-uniformed civilian, to all staff 
across the Agency. This course is 
specifically aimed at newly promoted 
managers but MTC welcome staff who 
have been in a supervisory/ manage- 
ment position for any length of time. 

"MTC and ILM are working 
together to establish the best way 
forward, to allow students to 


continue with their development and 
go on to achieve the full ILM Level 3 
Certificate in First Line Management, 
and we will be informing students of 
how they can go about attaining this 
qualification in the future," said 
Roseanna. 

To date, 123 students have been 
registered for the Introductory 
Certificate; 95 from MDP, 22 from 
Non Uniformed Civilians and six from 
MGS. On Tuesday 28 November 
2006, 26 of these students, from 
MDPGA HQ Wethersfield, came 
together to have their certificates 
presented to them by Mr Love. 

In a surprise move at the end of 
the ceremony, honorary certificates 
were presented to Roseanna and to 
T / Inspr Christine Wolstenholme, 
MTC Head. 

The MTC is still working with the 
ILM to have other courses accredited 
to various levels, details of which will 
be published in the future. 


Fame and fortune 

for the new Photographs by Paul Kemp 

Malinois 'recruits 7 


■ Flying through their 
first National Police Dog 
Assessments, the new 
Malinois recruits, a result 
of selected breeding and a 
subsequent puppy walking 
regime, have already given 
the Ministry of Defence 
Police a good return and 
are the first to train at the 
MDPGA Headquarters. 
The independent Home 
Office Police Dog 
Instructor, PC Hill 
Passfield of Essex Police, 
assessed all the teams and 
gave them 100% pass rate. 


At the Press Day held at 
Wethersfield at the end of their 
course, the 18 month old dogs 
showed off their skills to a huddle of 
journalists, photographers and TV 
cameramen on a bleak day in early 
August. 

Trainer Murray Simmonds was 
interviewed for BBC TV, ITV and local 
radio. He told them the dogs were a 
force to be reckoned with. Murray 
also said that the four dogs and three 
bitches, all from the same litter, were 
unusual in that they had all made it 
to the same standard. Now the hard 
work will begin as they are deployed 
to sites around the country, including 
Clyde Naval Base, Devonport Naval 
Base, RNAS Yeovilton and RAF 
Fylingdales. 


Meanwhile, the two newest 
recruits (born from the same dame, 
Izzy, but a different sire, Sioux Warrior 
- Best of Breed at Crufts this year) 
were enjoying the limelight too. But 
don't be deceived by those puppydog 
looks; these dogs will be trained to 
the highest police dog standards. 


Background to the 
graduation training 


Before arriving at Wethersfield, 
each handler has trained their dog 
on various techniques, including 
tracking, property search, person 
search, criminal work and crowd 
control. The course at Wethersfield 
is to certificate them within nine 
weeks. 


















































































24 





ADO Bruce McMurchy 
thanks the team 


Agency Dog Officer (ADO), Bruce 
McMurchy, has been a keen advocate 
of the new breeding programme of 
Malinois, as has Chief Inspr Alan 
Piggott. Bruce told TalkThrough that 
Inspector Phil Lucy, the then ADO, 
was 'pivotal' in securing support for 
the programme. Sergt Keith Morris 
managed the programme and 
designed the Puppy Walking Pack. 
Support was given by respective 
Divisional Dog Advisers to the puppy 
walkers. 

Sergt Murray Simmonds was 
responsible for selecting and mating 
of the parents and identifying the 
puppy walkers and he and Sergt Matt 
Robertson provided the training at 
Wethersfield. 

Said Inspr McMurchy: 

"The dog handlers themselves have 
contributed greatly to the dogs' 
development and performance levels. 
It has been a real team effort and 
everybody who played a part deserves 
praise and a big 'thank you'." 


Attractive Cost-Effective 
Option 


Commented Bruce: "At first, dog 
handlers within the Agency met the 
introduction of the Malinois as a 
police dog with mixed reactions. As 
a breed, the Malinois has proven to 
be more than capable of coping with 
the rigours of the demanding role. 
The breed does not display some of 
the genetic defects that are often 
found within German Shepherd Dogs 
and it will on average work up to two 
years longer. This makes the breed 
an attractive cost effective option 
due to its working longevity and 
relatively low maintenance in 
veterinary fees. They are 'high drive' 
dogs and possess a natural 
willingness to work. 

"They fare better in the home 
kennelling environment. Careful 
selection of handlers, who are 
sympathetic to their needs, is vital. 
However, the key to their operational 
effectiveness is to ensure correct 
socialisation in their early formative 
development." 


Reality Check 


It's all very well getting a certificate, 
but how does a newly graduated 
police dog cope with life on the beat? 
All the Malinois are working well 
apparently. 

However, TalkThrough decided to 
talk to just one of the MDP dog 
handlers for an on-the-spot report. 

PC Pete Issitt is pleased at how his 
dog, Falco, has turned out. Here is 
his report:- 

"Falco has continued to improve 
in all elements of police dog work. 

He is the epitome of a police dog. 

He knows the difference between 
home, where he is laid back, and 
work, when he has tremendous drive. 
His bread and butter work covers 
various tasks. Yeovilton is a busy 
station for us and we do building 
searches and crowd control, when 
Servicemen return from time out. 

"However, he has shown his true 
colours of late when assisting Avon 
and Somerset Police in tracking 
possible offenders who had made off 


from a crime scene. The first 
incident was a burglary in Street, 
Somerset, where a person was 
disturbed on the premises and ran 
away. There had been a very heavy 
downpour since the person had been 
seen last but the area had not been 
contaminated. So, the start was 
excellent with Falco picking up a 
positive track leaving the property 
and heading back into the town 
centre. He tracked for about 800 
metres before the track was lost at 
the entrance to a shopping centre 
and road. This was a good start for a 
first operational track as it was 
virtually all hard surfaces. 

"His second was when a member 
of staff of a store, working nights, 
was believed to have been throwing 
items over a back fence and 
collecting them later. When 
challenged by a member of staff, he 
ran off across a field to the rear of 
the store. Even though this field was 
occupied by a herd of Friesian cows, 
Falco wasn't phased by this and 
managed to track, all the while being 
followed by some of the cows! 
Although the track was lost, the 


outcome was positive as the offender 
later turned up at his vehicle close to 
where the track was lost." 

Pete Issitt is particularly proud of 
Falco's work on only his third track, 
which was also his longest. The time- 
scale of when the persons had left 
the vehicle was not known. The 
track was over three fields and 
fences, through hedgerows and along 
a farm track, then two more fences 
and finally ending up at the side of 
the dual carriageway of the A303. 
Explained Pete: "It was thought that 
the offenders must have been picked 
up by another vehicle at this spot. 
However, Falco's training and instinct 
proved invaluable as during the track 
he had located a pair of socks, from 
which DNA could be taken, which 
had been used as gloves. The 
outcome of all this was the lorry 
containing stolen farm machinery 
was seized for CSI examination." 

The 'Conclusion' to the Dog 
Operational/Incident Report says it 
all: "A good operational multi- 
surface track carried out on a frosty 
still night with the recovery of 
property on track." 


Would you say the 
reports you’ve had on 
the performances of all 
the Malinois Dogs, is a 
vindication of the 
Force’s support of the 
selective breeding and 
puppy walking 
scheme? 

Chief Inspector, Alan Piggott, 
of Operational Support had this 
to say in reply:- 

"The puppy scheme has been 
a tremendous achievement. 

It has demonstrated that the 
Malinois can be used to 
supplement the German 
Shepherd, which is the mainstay 
of our dog section. The scheme 
has also highlighted the 
considerable skill and expertise 
at our disposal within the dog 
section, which in turn allows us 
to consider the numerous 
options available for the future 
of our police dog training and 
procurement. These range from 
assisting our colleagues at DAC 
to meet our requirements, 
through to exploring the 
possibility of our own puppy 
breeding programme. 

Whichever avenue we eventually 
choose, I am confident that we 
will, and should, be seen as the 
experts in police dog training 
within the MOD. 

"Our challenge now is to 
make sure that the customer 
understands the wide variety of 
skills that the police dog brings 
to the security and policing of 
their establishment. Together 
with our MGS colleagues, we 
are seeking to ensure that the 
customer gets the right dog for 
the right task and so provide 
the value for money service 
that is demanded and expected 
by the department. 

"I would personally like to 
thank all our Agency staff, both 
civilian and police, who have 
helped along the way and 
contributed to this success". 
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New training meth 


■ The Ward Room at Faslane Naval Base was the venue 
for a unique training event, marking a high point in what 
has become a close and productive working relationship 
between MDP Scotland Division and the Scottish Police 
College at Tulliallan Castle, Kincardine, Fife. 


Over the past few years, since MDP 
joined PINS - The Police Information Net 
for Scotland, a national police database - 
the Force in Scotland has been forging 
close ties with the College and has sent a 
number of officers there on six month 
secondments, the most recent of which has 
seen Sergt John Kane, of Coulport, working 
in the state-of-the-art Critical Incident 
Simulation Training Suite at the castle. 

There, as well as learning all about the 
suite and how it works, he has been 
helping to develop tailor-made training 
courses for MDP officers. 

Divisional Commander Chief Supt Jim 
Chapman - who helped to lay the found- 
ations of the current partnership with the 
College - told TalkThrough: "The exercise 
here today is a Centrex-driven exercise but 
it is also an ideal opportunity for us to trial 
an exercise, to see how we fit in. 

"It will also give John Kane, who is 
developing into an exercise leader, the 
opportunity to hone his skills for when 


our own exercises are finally written. He 
can then bring them into the Force. 

"The intention is to run them locally 
in Scotland in conjunction with 
Strathclyde Police, who will be invited to 
take part in incidents based around 
Faslane initially. We will see how that 
goes and then continue to develop 
further exercises," he said. 

The simulation suite at Tulliallan 
Castle is used for 'immersion' training, 
with up to five syndicates working their 
way through scenarios such as 
commanding the police operation at a 
football match. Silver Command firearms 
training, dealing with a vulnerable missing 
person, managing operational incidents 
or handling a homophobic incident. 

The incident simulations involve a 
computer software called Hydra which 
can be used not only to manage the 
unfolding scenario, but also for logging 
decisions made during police operations 
and the justification for them. 


A new, portable version of the 
'immersion' training has now been 
developed. Hydra Lite, using laptop 
computers which enable training to be 
taken to the workplace. It was this version 
of the system which was being trialled at 
Faslane when TalkThrough dropped in. 

Inspr Bryan Rodgers, of Lothian and 
Borders Police, has been running the 
simulation suite for the past three years 
and explained the philosophy behind it: 
"We have deliberately decided to focus 
on mainstream operational training. 

"The Police Service is becoming 
very good at training for once-in-a- 
lifetime incidents - a 747 landing on 
Lockerbie, for example - but what 
we have not been focusing on and 
developing our training for is what 
happens every day of the week. 

"During his time here, John (Kane) 
has been heavily involved in designing 
Exercise Fusion, for Silver Commanders; 
he has also been involved in designing 
Exercise Dundas, based around a petro- 
chemical incident and two exercises 
specifically for MDP. 

"One is Exercise Ledger, which is 
about the Memorandum of Under- 
standing (MOU) you have with 




ods put to the test 

® By Norman Hicks Photographs by Paul Kemp 



Strathclyde Police and the other is 
Exercise Venture, a Silver command 
exercise but based inside a Base. We've 
used Clyde, but we have anonymised it, as 
we are gradually moving all our exercises 
into a 'virtual town', so that wherever we 
run it and whatever we run it for, we are 
using a neutral location. 

"We are not interested in what 
decisions are made by the syndicates. We 
are more concerned that they consider all 
the options. We want to know what 
those options are and what is behind the 
decisions and thought processes leading 
to them, all of which has to be recorded 
accurately," he said. 

Sergt Kane said he had found his time 
working in the Critical Incident Unit very 
rewarding, especially as some of the 
exercises he has helped to develop will be 
of particular relevance to MDP officers and 
their day-to-day dealings with colleagues 
from other Scottish Police Forces. 


Development Department, as instructors, 
but the opportunity to place John Kane 
into the Critical Incident Unit came at the 
right time, as the Division had identified a 
training need around its MOU with 
Strathclyde. 

"This also linked in ideally with what 
Tulliallan required, because they were 
reviewing Hydra exercises at the time. 
John was another pair of hands to help 
them to do that and, in return, they 
would teach him all about the unit. 


on, develop our skills through the Hydra 
system and our partnership with the 
College and lead on to running our own 
exercises once we have the staff in place," 
he said. 

Chief Inspr Stewart is currently 
studying for an MA under the partnership 
agreement with Middlesex University and 
is about to start a research project based 
on the operational benefits for MDP of 
the Critical Incident Unit. 

"The results of the research 
project will hopefully give a sound 
basis for the Force to make a 
judgment on the benefits for each 
Division, or holding separately a 
Hydra system based at 
Headquarters, or introducing a 
Hydra Lite system for portable use 
around the five Divisions," he said. 

As part of the evaluation process, 

Supt Paul McLaughlin, Head of Learning 
and Development and Inspr Angela 
Harney, Training Manager Divisional 
Training, attended the exercise at Faslane, 
having spent the previous day being given 
a tour of the immersion suite by Inspr 
Rodgers and Sergt Kane. 

The exercise was also attended by 
David Hubbard, Head of the Diversity and 
Equality Unit at HQ, who joined one of 
the syndicates to assess the value of the 
exercise in terms of diversity training. 

Other attendees included Inspr David 
Lyle, Scottish Co-ordinator of the Gay Police 
Association and PC Alan Sneddon, co- 
ordinator at Strathclyde Police for the GPA. 

CONTINUED . . . 


"We want to use these exercises to 
tease out the Memorandum of 
Understanding between MDP Clyde, 
Coulport and Strathclyde Police. We 
intend to have two syndicates from MDP 
and two from Strathclyde. 

"The exercises will show their roles, 
what the MOU says and where each Force 
fits into it. We each have a 
different arming up 
procedure, for example. It will 
help everyone involved to see 
what each other's roles are. If 
you can do that then there 
will be a better understanding 
between everyone when it 
comes to a live incident," he 
said. 

Two other key players in 
building the partnership with 
Tulliallan have been Chief 
Inspr Sandy Stewart, who 
has been responsible for managing the 
secondments programme in his role as 
Chief Inspr Ops Support, and T/Chief 
Inspr John Proudfoot, Training Diversity 
Inspector, who was one of the first 
officers to take up a secondment when he 
spent six months working as a trainer in 
the College's Probationer Training Unit. 

Sandy explained that most of the 
secondees used so far had been involved 
in the College's Learning and 



"John has also carried out his 
foundation course while he has been at 
the College and, once he finishes his 
secondment, will be able to run the 
exercises himself. 

"Myself and John Proudfoot are also 
going to learn how to be exercise 
syndicate leaders, which would then make 
the Division self-sufficient. Together with 
the exercises being developed by John 
Kane, this will give us a good base to start 
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New training methods put to the test 



One of the early pioneers of the link 
with Tulliallan, T /Chief Inspr John 
Proudfoot, said that the attendance of 
such officers was a sign of how far the 
partnership had grown. 

"Who would have thought a couple 
of years ago that the Scottish Police 
College would be bringing this type of 
exercise, designed specifically for MDP, to 
us here? Also, to get officers from the 
Gay Police Association coming all the way 
to Faslane to be involved in our exercises? 
It's quite a coup," he said. 

The partnership with Tulliallan was 
working very well, he added. "The 
different departments our officers 
are working in each have their 
different values. From my experience 
working in probationer training, we 
now have a whole generation of 
Scottish police officers who know the 
role of the MDP." 

The partnership had brought many 
benefits to the Force, with regular 
invitations to send representatives to 
seminars of relevance to MDP's role in 
Scotland and other training opportunities 
helping to enhance the professionalism of 
officers in the Division. 

"From a diversity aspect, for example, 
we have already had one Sergeant 
complete the four-week course at 
Tulliallan for diversity trainers and 


another member of training staff will be 
attending in 2007. This will enable them 
to carry out diversity training within the 
Division," said John. 

The final comment came from Chief 
Supt Jim Chapman, who said: "I am 
extremely pleased with the efforts of 
John Kane and the two Chief Inspectors 
involved so far - Sandy Stewart and John 
Proudfoot. 

"I am also very grateful for the 
support of Tulliallan College, in particular 


Supt Bruce Milne, Chief Inspector Bob 
McFarlane and Inspector Bryan Rodgers, 
who has been the most important link for 
us," he said. 

Thanking those who had taken part 
in the pilot exercise he said he was 
especially pleased to see that civilian 
staff and members of MGS were also 
involved. 

"Hopefully this will prove to be an 
excellent exercise and will mark the way 
forward for us in Scotland," he said. 


MOD Police Inspector in Kosovo receives New Year Honour 


T /Inspr Colin Aitken, from Dunfermline in Fife, 
has been awarded the MBE in the New Year 
Honours. 

Colin was nominated for "his outstanding contribution to 
the maintenance of a safe and secure environment in 
Kosovo". The citation refers to his professional expertise, 
acute judgment, and quiet strength of character. 

Colin, who has served 23 years with MOD Police, and is 
currently based at the MOD Police HQ in Wethersfield, Essex, 
completed his second tour of duty in Kosovo earlier this year - 
he served there for four years in total - as part of the UK 
Police contingent. 

His last post, based in the capital Pristina, was as Director 
of Policing Operations for the UN and Kosovan Police, 
reporting direct to the UN Police Commissioner for Kosovo, a 
role that gave Colin operational command of some 7000 
police officers. 

ACC Robert Chidley of MOD Police described Colin as 
"one of our outstanding officers in Kosovo. He excelled in 
managing difficult and potentially dangerous situations. His 


expertise in international policing was recognised by the 
Foreign Office, the UN and the military. He was singled out 
this year for special praise by the Secretary General's Special 
Representative." 

MOD Police have always provided most of the UK police 
presence in Kosovo, where there are up to 100 British police 
officers on international duty at any one time. 



77 Inspr Colin A itken (left) of MOD Police tales a coffee break 
in Pristina Kosovo 
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From: Sovereign Base Areas Police, Episkopi, 

Chief Constable David Kelly 

Thank you for the loan of PC JOCK COLMAN and 
PC DAVE PATON of the Clyde Marine Unit for the months 

of August and September 06 respectively. They proved 

invaluable to the ongoing training and developing operating 
cycle of the recently formed SBA Police Marine Unit (PMU). 
Equally importantly their presence also allowed my PMU 
Commander the opportunity to move away from the 
waterfront and to conduct his other duties elsewhere. 

PC Colman and PC Paton both had their own individual 
and distinctive styles. Their professional approach ensured 
a good interaction between themselves and the members 
of the PMU. Both were very capable and knowledgeab e 
Instructors and they continued to help hone the newly 
developed skills of the recently qualified Coxswains and 
Crews With a can do attitude they fitted in very well, and 
were always available, spending a lot of time on the water 
conducting one on one training and passing on their 
considerable expertise and experience. The contribution 
they made was of the highest standard and their dedication 
and enthusiasm for the task are to be commended. 

With the departure of PC Paton that now brings to an end 
the attachment of your Marine Officers to the SBA Police. 

I hope that we may be able to repeat this scheme next 
year. In the meantime, once again, my sincere thanks to 
you and all your officers and civilian staff who have 
assisted us, and who still do. 






i * * 


From: JSlT"' a , n Poli “- s p« ial 

Philip Gormley, Commander 
Special Branch 

In December of 2005 The National Public Order 
Intelligence Unit (NPOIU) Steering Group directed that 

P oritise the business areas of NPOIU 
Following its development, the Matrix was produced as a 

version of the National Intelligence Model. 

A working version of the Matrix is being disseminated by 
NPOIU to every police force in the UK. Y 

DETECTIVE INSPECTOR ALISTAIR EIVERS of the 

Ministry of Defence Police was the Chair of this project 

and guided the small team that conceptualised and J 
developed the Matrix. pmaiised and 

The National Public Order Intelligence Unit Steering 
roup e xt e nds its thanks to Detective Inspector Eivfrs 
or this work, which is already influencing the 

examination of threat and risk at a national level. 


J . . . CBE ADC Second Sea Lord and Naval Home Command, Fleet HQ 

From . vice Admiral Adr.an Johns CBE ADC, beco 


I would like to thank you and your team for th 
excellent brief and tour which I received during 
my recent visit to the Ministry of Defence Police 

and Guarding Agency. I was highly impressed y 

your up-beat team, the technology used for 
Lining and the expanse of your training ground. 

The Defence Crime Presentation was 
particularly interesting with regard to the 
MOD'S vulnerability to fraud, not just rom 
external contractors but from within. 

Fascinating stuff and I wish your team success in 
their endeavours. 

I really am grateful for your team pushing the 
boat out for me and giving up their valuab 
time to show what they do. If I had realise 
the effort you were going to make I would 
have brought a team with me - perhaps 
another time. 
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Endangered: Goi 


How MDP is playing its part in promoting CITES 
- The Convention in Trade of Endangered Species 



W hat is being done 
by MDP? 


What happens next? 


overview of CITES with specimens, 
telling them of the impact that the 
issues surrounding CITES could have 
on the Armed Forces, Police and 
Customs. A scenario based on 
smuggling CITES specimens within the 
Royal Navy was carried out to show 
what was possible, even under the 
controlled measures found on HM 
Ships. 

To finish off the workshop, Mark 
gave a presentation on the trade in 
Bush Meat, which is food imported 
into the UK derived from unfarmed 
animals, taken illegally directly from 
the wild. Such trade is growing 
rapidly and includes apes, cane rats, 
elephants, antelope and even 
panthers. The key cause for concern 
about this form of meat trade is the 
risk of disease - including HIV - 
spreading to humans through an 
unregulated food source. 

To conclude the presentation, 

HM Revenue and Customs' CITES 
team talked to delegates about their 
work at Heathrow Airport, and gave 
examples of a number of case studies 
they have handled. 


■ Do you know what 
CITES is all about? 

Do you know that the trade 
in endangered spedes is 
estimated to be worth in 
excess of £ 15 billion a year? 


This is big money and is putting 
at danger more and more species of 
animals and plants. 

Certain species will be 
gone completely, unless 
man curbs his desire to kill 
indiscriminately for 
financial gain. 

Responsibility also lies with 
those who buy. All of us 
should play our part in preventing 
species from becoming extinct. 


Training - Each year at MDPGA 
Headquarters there is Wildlife Crime 
Foundation training for MDP 
officers, including a package in 
support of CITES and its attendant 
Control of Trade in Endangered 
Species (Enforcement Regulations 
1997) - COTES - legislation. 

Workshop - In November (2006) 
a new pilot CITES Workshop was 
held at HMNB Portsmouth, to 
educate and advise Service personnel 
and civil servants about 
CITES/COTES legislation and its 
impact on flora and fauna species. 
This workshop is a first in the UK to 
be run by MDP and HM Revenue and 
Customs. The event was attended by 
CPS, HM Forces, and Staff from 
various Naval Bases and 
establishments. 


Naval Base Wildlife Officer PC 
Mark Gray, gave the audience an 


The workshop will be rolled out to 
other MOD locations, to educate and 
inform MOD staff what CITES and 
COTES, together with the existing 
legislation is all about. Navy News 
will be running a series of CITES 
campaigns, starting this month 
(January 2007). There are also plans 
for MDPGA to produce a poster and 
leaflet, in support of this campaign, 
initially to be distributed to The 
Royal Navy. And, of course, there is 
this article in TalkThrough. 

It is hoped that by embarking on 
this programme of education about 
COTES/CITES Legislation, MOD staff 
will become more aware of what 
should be done in the event of finding 
illegally purchased or smuggled items 
during the course of their duties, and 
how they can help and protect 
endangered flora and fauna. 
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ng, Going, Gone! 


How does CITES control 
trade in endangered species? 

System of Permits and Certificates 

The Convention in Trade of Endangered Species (CITES) was established in 1975, 
when agreement was reached between almost all countries to limit or stop the 
trade in endangered flora and fauna. 

Today, this CITES Agreement has 167 member states, while the United 
Kingdom and the European Union have implemented additional, even more strict 
regulations to govern this trade. 

CITES operates via a system of permits and certificates which record and limit the 
number any species is traded in, each country having agreed this limit in advance. 

There are three different categories of endangered wildlife within the CITES 
Treaty, in descending order of threat and with varying controls: 

Appendix I, covering the most threatened species, only permits trade in 
exceptional circumstances. It includes: tigers, great apes, certain parrots and 
several species of cacti and orchid, amounting to 800 species in total requiring 
that level of control. 

The 29,000 plants and creatures listed under Appendix II, could face an uncertain 
future if no controls were in place. They include: polar bears, Asiatic cobras, and 
carnivorous plants. Their trade is permitted under licence/permit only. 

Appendix III contains species that are not necessarily threatened on a global 
level, but are protected within individual states. The Bengal Fox (India), The 
Neotropical Rattle Snake (Honduras), Mahogany (Brazil) and the Basking Shark 
(United Kingdom) are examples. 

How is it enforced? 

The Control Of Trade in Endangered Species (Enforcement Regulations 1997) 
(COTES) places the enforcement of movement and sales of endangered wildlife or 
products within the UK with the police; the COTES Regulations 1997 empowers 
the police to act. 

Regulation 8 states: A person who offers to purchase, sells, offers for sale, 
transports for sale, keeps for sale, acquires for commercial purposes, displays to 
the public for commercial purposes or uses for commercial gain any specimen of a 
species listed in Annex A of Council Regulations EC 338/97 shall be guilty of an 
offence. (Annex A EU being Appendix 1 )' 

Penalties and Fines 

Currently, for an indictable offence, the punishment is a £5,000 fine, or 5 years 
imprisonment For a summary offence, the fine is a £5,000 fine, or 6 months 
imprisonment. The arrest powers come under PACE, as amended by SOCAP. 
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How clear 
is your 
conscience? 

Do you know, as an individual, 
what you should not be buying, 
particularly when abroad? 

Are you tempted to bring 
home a souvenir, such as a 
beautiful bracelet made out of 
ivory? But, is it on the endangered 
species list? 

Here are just some of the 
animal and plant products that you 
should never buy: 

■ Alligator and crocodile 
products 

■ Traditional Chinese medicines, 
including bear, tiger or 
leopard parts 

■ Musk (glands of a Musk Deer) 

■ Queen conch shells 

■ Coral 

■ Plants, especially some rare 
orchids 

■ Snake and lizard, their skins 
and associated products 

■ Tortoises and terrapins 

■ Elephant ivory and skin 
products 

■ Caviar 

■ Live or dead parrots and birds, 
unless you hold a permit 

■ Certain rare timbers or wooden 
products 

YOU HAVE BEEN 
WARNED! 

L A 
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National recognition 
for BulfordjflfcU BO 



Photograph by Sergt Gary Tyson 

■ PC Viv Phillips , 

UBO at Bulford Camp, 
Wiltshire, was one of 46 
police officers to have their 
efforts commended at the 
National Community 
Police Awards, organised by 
the Home Office. 

Viv was the only MOD policeman 
to get a nomination so was in very 
elite company. He said: "This is such a 
privilege. There are no other words 
to describe it. I have been in the job 
nearly 23 years and this feels like real 
recognition." At the awards ceremony 
hosted by BBC Crimewatch presenter 
Nick Ross in London, Viv was also 
pleased to be able to chat at length 
with the Home Secretary. 

Viv, who before becoming a 
policeman spent 14 years in the Royal 
Air Force, said: "As a policeman I 
started at the Atomic Weapons 
Establishment at Aldermaston before 
a move to Cardiff. I then spent nine 
years with the CID at Boscombe 
Down, before transferring to uniform 
at Bulford ten years ago." 

One of the most familiar faces 
around the Army garrisons of Bulford, 
Tidworth and Upavon, Viv, who hails 
from Beddau near Pontypridd in 
Wales, explained that the community 
in which he works has specific needs 
due to the continual deployment of 
Army personnel overseas. 

"We look after our married 
quarters when troops deploy on oper- 
ations and wives and families are left 
behind," said Viv. "During deployments 
we step up our patrols of married 
quarters, as do the Military Police, to 
ensure we don't get problems. 

"The main part of the job as a 
UBO is communication," added Viv. 

"I deal with the different regiments 
and welfare officers and I go into 


schools in the garrison to take part in 
citizenship and drug awareness 
programmes." 

Viv also sees co-ordination with the 
Police in other local forces as 
something of great value: "Once a 
month we have a meeting with both 
Hampshire and Wiltshire Police and 
the Military Police. 

"We have access to computers in 
the same way as civilian police and 
we rigorously enforce the speed 
limits here, especially on military 
roads that are open to the public. We 
have schools here and young children 
so motorists have to learn to control 
their speed and be aware of our 
rules." 

And what does Viv like best about 
his job? "Over the years I've been 


involved in various types of policing 
but I still like community policing the 
best because you get the opportunity 
to get out and about. I also have a lot 
of freedom and autonomy to 
implement and run new initiatives. 

Of course, there's always a risk if 
things go wrong. After all, the buck 
stops here!" 

As for the future, Viv is happy to 
stay where he is: "I like the job I do 
and I like coming to work," he said 
with a smile. 

In nominating Viv for the award, 
MOD Police Assistant Chief 
Constable Gerard McAuley, said: 

"PC Phillips goes the extra mile to 
reassure families and he runs pre- 
deployment briefings so people are 
aware of the assistance on offer." 



By Paul Kidby, Fleet Management 


□ The new class of Police 
Launch continues to 
progress well. All the 
major mouldings are 
complete; main engines are 
in place, as are the water 
jet propulsion units and 
generator. 

The layout of electronics in the 
wheelhouse and on the flybridge 
and the internal colour scheme and 
furniture fit within the launch have 
been finalised. The fitting of the 
deck and the superstructure onto 
the hull is set to take place this 
month. 

Uniquely, from day one of the 
concept of this new class of Police 
Launch, the user to AMB level has 
had the opportunity to have input 
into the project, either directly 
through Op Support or via their 
respective marine unit representatives 
who are part of 'the team'. 

The result will be a Police Launch 
built specifically to meet the capability 
requirements of MDP and Gibraltar 
Services Police Marine Units. 

The team involved in this project 
continues to be impressed by the 
technical expertise and desire of 
Holyhead Marine Services to build a 
top class product that will be capable 
of satisfying the demanding oper- 
ational needs of our Marine Units. 

This launch will be state of the 
art, with all available, proven 
modern technology, such as twin 
Caterpillar C18 turbocharged after- 
cooled 18litre 725hp diesel engines, 
with electronic engine control; Rolls 
Royce Kamewa water jets with 
vector stick control; integrated 



Furuno NAVNET system; ballistic 
protection; two axis stabilised low 
light TV and thermal imager 
integrated recording system; Empire 
Bus electrical system and smart 'on 
demand' generator system. 

The hull is of a double chine semi- 
displacement form, with increased 
large angle stability due to increased 
volume of upper chine. Forward sec- 
tions have increased deadrise to reduce 
slamming in head/quarter seas. 

Twin forward chines are effective 
spray rails for dry running and good 
directional stability in following seas. 
Afterbody and chine is similar to 
conventional craft to give steady 



platform with little roll compared to a 
conventional semi-displacement hull. 

Following successful completion 
of initial sea trials, firstly by 
Holyhead Marine Services and 
subsequently with the Boats and Sea 
Survival IPT /MDP Team, the launch 
will be handed over in February for 
comprehensive user trials for a 
maximum six month period that will 
involve all Marine Units. The first 
launch will commence operational 
duties at Clyde Marine Unit. 

The next step is to secure 
funding to procure more launches 
with the aim to have fifteen new 
launches over the next five years. 




Medals unmuddled! 

■ New recruits and their families attending graduation cere- ^ _ 

monies often witness the presentation of Police Long Service 
and Good Conduct Medals to long-serving MDP officers. 


With their blue and white ribbons, 
it is possible that some may get them 
confused with the United Nations 
medal, awarded to those who have 
served on UN missions to Kosovo, 
which has a similar colour scheme. 

To help you distinguish between 
the two, TalkThrough publishes here 
photographs of each type of medal, 
with a brief summary of its history 
and how each is awarded: 

Police Long Service and 
Good Conduct Medal 


This medal was instituted by Royal 
Warrant by King George VI in 1951. It 
is available for officers who have 
completed 22 years pensionable or 
approved service and who are 
certified as being of very good 
character and conduct. 


The award is made of cupro- 
nickel in the form of a circular medal, 
bearing the crowned effigy of the 
Sovereign and on the reverse is the 
inscription: "For Exemplary Police 
Service" with a design showing the 
figure of Justice holding with 
outstretched hand an emblem of 
laurel, 'thus honouring the forces of 
law and order.' 

Those eligible are full-time 
serving members of all ranks in the 
Metropolitan Police Service, in the 
City of London Police Force, in 
Police Forces maintained by local 
Police Authorities in England, Wales 
and Scotland, in the Police Services 
of Northern Ireland (PSNI), Isle of 
Man and the Channel Islands, in the 
Constabulary of Government 
Departments and the British 
Transport Commission, in the Dock 
Police Forces of the United 
Kingdom, and in Constabulary 
maintained by the Ulster Transport 
Authority. 

UN Medals (UNMIK) 

Three months after the 
establishment of UNMIK in 1999, 
through the adoption of the Security 
Council Resolution 1244, the UNMIK 
medal was created. 


VI ' 



These medals are given for 
service in Kosovo working towards 
the UNMIK goal of resolving the 
grave humanitarian situation through 
the return of refugees and 
prevention of escalation of conflict 
between parties in the region. 

To qualify, you must have served at 
least 6 months in the Military and 
Civilian Police components of UNMIK; 
recipients come from the many 
participating countries from South 
America, Europe, Indian Continent, 
Africa, Far East, USA and Canada. 

The ribbon has two outer bands 
of light UN blue, symbolising the 
presence of the United Nations. The 
inner band in dark blue symbolises 
the International Security presence 
and the cooperation and support 
received from it. The two bands in 
white symbolise the overall objective 
to promote peace for all the people 
in Kosovo. 




Two MDP officers based at DSDA 
Donnington opted to have their Long 
Service and Good Conduct Medals 
presented on Station by Temporary 
Sergeant Alan Smith (centre). 

PC Dave Fryer (left) joined the 
Force on 18 October 1982, serving at 
Aldermaston, 43 District Workshops 
Strensall, Royal Mint Llantrisant, APT 
Donnington and DSDA Donnington. 

PC Dan Critcheson (right) joined 
the Force on 20 May 1991, having 
already served eight years with 
Humberside Police. He has served at 
Larkhill, APT Donnington and DSDA 
Donnington during his MDP career. 
Both officers currently work together 
on the same section. 



Scotland Atlas Ops Meeting 


The inaugural meeting of the 
Scottish Atlas Ops User Group 
was held at the Clyde off site 
centre at Rhu on October 30 and 
involved representatives of 
emergency groups within 
Scotland, including MDP, the 
Scottish Ambulance Service, NHS 
Scotland, local councils and the 
Scottish Executive. 

The key aims of the group are: 

■ To share good practice and improve 
the skills and capability of Atlas Ops 
users 

■ To establish a network of 
professionals across Scotland who 
use Atlas Ops in their work 

■ Act as a single point of contact for 
liaison with Atlas Ops headquarters 
regarding matters of common 
interest 

The first meeting proved to be a 
success with PC John Scullion from 
RNAD Coulport and PS Alan King 
from HMNB Clyde representing the 
MDPGA. Among the wide variety of 



Pictured at the inaugural meeting of 
the Scottish Atlas Ops User Group 
are (left to right) Back: PS Alan King 
PC John Scullion, Chief Insp Des 
Kennedy (RNAD Coulport); 

Front: Ricky Gray (Scottish 
Ambulance Service), Dr Steven 
Hankin (Health Protection Scotland), 
Richard Smith (Forth Valley Coundl) 

issues discussed was the Civil 
Contingency Planning Act 2004. 

The group also shared their 
experiences of live operations using 
the Atlas Ops system, which proved to 
be a valuable learning tool. 

The new forum will meet up to 
four times a year, corresponding by 


email and telephone in the meantime. 
PC Scullion commented: "This forum 
will be of great advantage to the 
MDPGA as we take Atlas Ops 
forward", adding that the opportunity 
to tap into the experiences of other 
Scottish user groups would enhance 
the Agency's knowledge and expertise 
of how the system can be made to 
work to its best advantage. 

PS King added: "Hopefully, if we 
can get something going in Scotland it 
will benefit not only this Division but 
the whole organisation." 

Any Atlas Ops users within the 
Agency can contact PC Scullion or 
Sergt King on the following internal 
email addresses: 

PC Scullion - MDP-COULPORT STN 
CTRL RM PC 20 

PS King - MDP-CLYDE STN CTRL 
RM PS 7 

Both are keen to share their 
experiences and that of their 
colleagues in order to benefit the 
overall project. 


MDP joins Teddy Bears' Picnic 


If you went down to the woods 
(of London SW1 A) on Friday 10 
November 2006, you'd surely have 
had a surprise, for 77 Teddies (and 
other stuffed toys), all without 
passes, had stormed into the 
historic Old War Office Building in 
Whitehall. One emergency phone 
call and PC Bear was on the scene 
to solve the problem. 

No one was arrested, however, as this 
was a whole gang of "Super Teds" who 
proved they were all "Care Bears" when 
they got together for a "group hug" to help 
Children in Need. Their efforts did bear 
fruit and they raised £116 for the charity. 

A smarter than average thing to do. 

The event is not a bug bear for 
Donna Everest, Health and Safety adviser 
for the DIS, who has organised this bear 
market annually for the last three years. 
This year the MDP Whitehall Emergency 
Planning Team contributed to the good 


claws. The over bearing Inspector Peter 
"Boo Boo" McDonald started acting like 
a bear with a sore head and demanded 
the bear necessities. 

Sergeant Trevor "Nookie" Colman had 
the bear-faced cheek to cub-nap his 
daughter's teddy, "Fuzzy". He was re- 
christened however as "EPT Bear". 
Constable Peter "Polar" Frost kitted him out 



in full MDP uniform (which bearly fitted 
him) and PC Ian "Grizzly" Banks panda'dto 
his every needs and produced his 
appointments (including a Warrant Card). 

All that was left for Sergeant Peter 
"Huggy" McKay to do (bear with me) was 
to grin and bear it and pose at the picnic 
with EPT Bear. Now he knows how 
Goldilocks felt! Apologies for absence 
(and jars of honey) were sent by Winnie 
the Pooh, Fozzie, Yogi, Barnaby, 
Paddington, Brother, Tessie, Rupert, Sooty, 
Sue, Misha, and Mr. Bean's sidekick Ted, 
Baloo, The Amazing Dancing . . . etc. 

Q: How do you hire a teddy bear? 

A: Put him on stilts! 

Q: What do you get if you cross a 
grizzly bear and a harp? 

A: A bear faced lyre! 

Q: What should you call a bald teddy? 

A: Fred bear! 
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■ During the Annual 
Road Safety Week officers 
at Coulport carried out a 
variety of Road Safety 
initiatives. Throughout the 
year officers at Coulport 
have been working towards 
developing a culture of safe 
driving both inside and 
outside the establishment. 

The Road Safety Campaign carried 
out throughout the year has sought 
to mirror the themes within the 
National Road Safety Campaign on a 
month by month basis. This has given 
the programme structure and aligned 
it with the local Strathclyde Police. 

The overarching themes of the 
campaign have been Education, 
Awareness and Enforcement. The 
following are among the issues which 
have been addressed: 

Tyre Safety 

Motorway Driving 

Mobile Phones 

Child Seats 

Motorcycle Safety 

In addition to this, the campaign 
has addressed two keys issues, 
namely drink driving and speeding. 
Briefings have been held with Depot 
staff to advise on road safety issues. 

Leaflets have also been distributed 
and at lunch times officers have 
visited the canteen to engage the 
MOD community proactively at 
Coulport on issues such as drink 
driving and child seat legislation. 

PS Howit, who has spearheaded the 
campaign, said: "We have tried to 



connect with the MOD community 
on this issue. Our hope is to not only 
reduce the amount of accidents in 
and around the base, but to make 
individuals more aware of road safety 
issues." The campaign has also given 
probationary officers the chance to 
take part in road safety initiatives and 
to gain experience of road traffic 
legislation. The road safety initiatives 
undertaken both during the National 


Road Safety Week and throughout 
the year, have reduced accidents in 
and around Coulport. The message 
has got across to drivers in the area 
and it is hoped that this safe driving 
culture can continue to reduce the 
amount of accidents. It is hoped that 
by being proactive in our educational 
and awareness programmes, road 
users will drive more safely, resulting 
in fewer enforcements. 


Pink Parties raise £1000 
for breast cancer research 


On 31 October 2006, the Social Centre at 
MDPGA HQ hosted a Pink Party Quiz Night in 
aid of Breakthrough Breast Cancer. The theme 
was of course Pink, and there was a good array 
of wigs, hats and dodgy pink clothes on display. 

There was also a raffle, with top prizes of a DVD 
player and MP3 player being won, as well as a wealth 
of other prizes, kindly donated by staff on site at 
Wethersfield. 

The night was a great success, and together with 
the money from the sale of Pink Pins and Mobile 
Phone Charms, raised £734.40 for Breakthrough 
Breast Cancer. 


Organiser Michelle Kirkwood, of HQ Station 
Admin, said: "I would like to thank the members of 
Station Admin who helped me put the night 
together, and also everyone who attended and 
donated so generously. 

"Also, thanks to those who sent in donations and 
raffle prizes; it was very much appreciated. Finally a 
big 'thank you' to Amenities, Dave Culham and the 
Bar Team, for helping me organise and run the night 
and for donating money for raffle prizes." 

A second quiz on 12 December together with 
generous donations brought the total raised to more 
than £1000. Well done to all concerned!. 


Were you (ocfcy? 

■ See who won the MDP Central Sports and Welfare Association’s Lottery draws in 
August, September and October 2006. 


AUGUST 2006 

1st £3,000 

PC K Etherington, AWE Aldermaston 
2nd £2,000 

PC G Braithwaite, HMNB Devonport 
3rd £1,000 

DC A Gorst, CID FSU Wethersfield 
4th £850 

PC A R Reed, HMNB Devonport 
5th £700 

PC A J McCreadie, CMU Faslane 
6th £650 

PC D Peel, Andover 
7th £600 

PC B O'Connor, Porton Down 
8th £550 

PC S R Jackman, Glen Douglas 
9th £500 

PC M I Mackenzie, AWE Aldermaston 
10th £450 

Inspr G Lees, SEG Aldermaston 
11th £350 

PC R W Yeoman, HMNB Devonport 


SEPTEMBER 2006 

1st £3,000 

PC R L Henderson, ATC Wethersfield 
2nd £2,000 

PS S M Kirby, RAF Welford 
3rd £1,000 

Supt A F Kirkwood, MDPGA HQ 
4th £850 

PC K B Heather, Op Pol Wethersfield 
5th £700 

PC D Forwell, RNAD Coulport 

6th £650 

PC S P Little, Fort Halstead 

7th £600 

Mr J Lunn, Retired Officer 

8th £550 

PC I Burdon, UBO Wilton 

9th £500 

PC A C Teasdale, Hereford Station 
10th £450 

PC DA Bull, Mill Hill 
11th £350 

PC P Osborne, AWE Burghfield 


OCTOBER 2006 

1st £3,000 

PS A J Stevens, Hereford 

2nd £2,000 

PC I L Hornett, SEG Aldermaston 
3rd £1,000 

PC M J Nichols, DAC Melton Mowbray 
4th £850 

PC R Verrill, RAF Menwith Hill 
5th £700 

PC M P Bull, RAF Welford 
6th £650 

Mr J R Woods, Retired Officer 
7th £600 

Supt M J Bone, RNAD Coulport 
8th £550 

PC G W MacDonald, RNAD Coulport 
9th £500 

PC J A Forkasiewicz, RAF Menwith Hill 
10th £450 

PC K Atkinson, SEG Aldermaston 
11th £ 350 

PC M T Batt, RAF Menwith Hill 


On 7 September last year HMS Clyde, the first ship to be built in Portsmouth Naval Base for 
nearly 40 years, was officially named in a spectacular night ceremony involving a laser light and 
fireworks extravaganza. The new Offshore Patrol Vessel (Helicopter) is the first ship built entirely 
within the Naval Base since the Leander Class frigate HMS Andromeda in 1967. She was built by 
Vosper Thorneycroft at the company's new £50 million state-of-the-art facilities at Portsmouth - 
the most advanced in Europe. 

HMS Clyde will be the patrol ship for the Falkland Islands and will be deployed to the South 
Atlantic in the Spring. 

Policing for the naming ceremony was provided by MDP, with PS (Ops) Andy Lloyd taking control 
of the operation. Pictured in front of HMS Clyde are from left to right: PC Ali Munsie, PC Steve 
Leigh, Mr John Slocombe Head of Security for VT, PS Andy Lloyd and PC Eddie Grainger. 
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